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Within recent years, the traditional concept of vocational agri-
culture has been altered. An almost total emphasis upon production 
agriculture is gradually yielding to a modification which will better 
meet contemporary needs of vocational agriculture students. In addition 
to production agriculture, an increasing number of departments of voca-
tional agriculture are providing greater opportunity for students to 
study agricultural mechanics, agricultural resources, agricultural 
sales and services, forestry, and ornamental horticulture. With a 
broa~ening of vocational agriculture course offerings, leaders in the 
Future Farmers of .America (FFA) have become cognizant of a pressing need 
to re-examine and re-e.valuate the natl\re and effectiveness of the FFA 
program on local, state, and national levels. Such re-examiriation and 
re-evaluation of the FFA program is definitely resulting in modification 
and change. 
"Most of us will deny that we resist change whether it be in our 
philosophy, style of dress, instrt,tctional program, or organization. Our· 
actions do not always verity our statements." (1) The changes which 
have occurred in the FFA organization during its history are cases in 
point of the previous statement. Many changes have taken place, but 
each time those advocating change have encountered a great amount of 
resistance. Invariably, one clique or faction has appeared to be 
cc:mvinc.ed that the changes were a must, while .another factiqn has, felt 
compelled to res.1st .even the smallest change. 
Examples which h~ve generatec;l simultaneous .demand for and resis-
tance to change within the FFA inc.lude ·the following: the initial 
foun~ing of the Nationa.1 organization in .1928; revision ef the cere-
2 
monief;I in 1938; the revision ef the constitut:ion periodically throughout 
the years; the merger of the New Farmer Association and the FFA organi-
zations in 1965; admission of girls into the organization in.1960; and, 
quite recently, changes in degree names and awards allegedly made to 
parallel increasing emphasis. plac,ed on agriculturally related occupa-
tions; revamping of the orgi;iniza~ion; name changes; and many II\ore. 
Another controversy w.;i.9 gene.rated by. the prop·osed merger of all 
vocational clubs into a single. unit. Some people seem· to think there is. 
too much; dupli~ation in and among organizations. Others tend to differ 
with this line of thought~· such as. Wilson (2): 
The r~lationship of.the FFA to .other vocational education 
youth groups is a fertile area for discussion. · Some 
I togetherneSS I iS· ,4esfrable t but : COminC;>n advisors t mergers t 
and the acl;:'qss.-the.;.b.aard approad~ to vocati.onal educ.atio.n 
youth programs would result i:r;i .the weakenirig of all programs. 
There is a danger. today of.' generalizing vaca~i6nal education 
to such an exten.t tliat it is meaningless. The FFA, like . · 
vocat:ional agriculture, must maintain its. identity in order,, 
to be effective, and iri fact to. survive. 
From all.indications, it would appear that the.FFA is in the pro-
cess of changing again. Evidenc;:e of .this was provided at. the National 
FFA Seminar, "Operation Update,''. held. in March, 1972, in Washington, 
D.G. There, it was strongly advo.tated .that the FFA should .be drasti-
cally re-vamped to meet the needs of all members. Also, changes were 
call.ad for which, assert.ed, would. make the FFA more "relevant and 
flexible." · 
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Thus, the FFA has been, and continues to be, involved in a variety 
of Chartges.. The nature . of these changes and the procedures employed to. 
bring thetn about·have kindled and nurtured many controversies within the 
organization. It would appear that the point has now been reached where 
there is a need to take a closer look at the "current changei' situ.ation · 
.within the FFA organization. 
Although the FFA has experienced the changes listed, .the organi-
zation has resisted attempts to change. The voting down of the amend-
ments at the 1973 National Convention would be a good example.of this. 
The ability to resist change has protected the FFA organization from 
losing its original identity and purpose. If the FFA had made all of 
the changes proposed by differing factions through its. history, the 
organization would have lost some of its continuity, leadership roles, 
and image. 
Statement .9f ·the Problem 
The alterations curren~ly being advocated for the FFA are the most 
extensive ever proposed. The rationale being employed in support of 
these proposals for "overhaul" is th;e contention that the current image 
of the FFA is one of a somewhat outdated organization which is not 
reflective of modem.vocational agriculture programs. For this.reason, 
it is argued that the organization is failing to attract as many stu-. 
dents as it should and that quite often it does not adequately serve the 
needs of members after they have joined. Therefore, leaders at the. 
national level have re·centiy presented plans for improving the image of 
the FFA. 
Since ~ost·organizational and operational changes in the FFA are 
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initiate.d by the National. B~ard of Director.s (adults) then acted upon by 
the delegates (usually state officers) to. the National FFA Conventicm, 
, . I 
there are some serious questions, as. to how much involv·ement in decision-
making is afforded mepibers and advisors of local phapters~ In view of 
the fact that the latter groups are those affected most by changes and, 
further, that they are responsible for making the organization '"work" in 
their communities, it seems es~ential that attitude1;1 and opinions as to 
t!ie image.· of the FFA at ·the "grass roots" level be :assess.ed before · 
changes are implemented. This would appear to be particular,1.y true with 
reference .to prqgra.m arid policy changes of the magnitude of. those· 
currently under.consideration. 
It seems reasonabl.e that on.ce the ·"image" attitudes. of those most 
directly. involved with the local FFA chapter operati0n .are known.and 
evaluated. there will be available, a sound guide -for determ:i,ning whether 
or not· there is a need for changes within the organization. · Also, the 
likelihood of proposeci changee being accepted by. the organizati.on 's 
membership s.houlci. be greatly increased if it could be determi_ned that 
the image refle.cted by the organizatio:i;i among the membership sto·9d in 
need of improvement. Any.changes it! image could thus be generated from 
the. grass roots level.. 
Purpose.of the Study 
The major purpose of the study was to determine the.image of the 
FFA as perceived by active .members .and advisors· of .the cnganization with 
particular reference to structure, operation, awards and degree program, 
and relationship to vocationaJ. agriculture. 
Objectives of the Study 
To accomplish the purpose of the study, the following obje<;:tives 
had to be attained: 
1. To determine attitudes of advisors and active members toward 
selected aspects of the organization and operation of the FFA. 
2. To determine attitudes of advis,ors and ac.tive members toward 
selected aspects of the relationship of vocational agriculture 
and the FFA. 
3. To determine attitudes of advisors and active members toward 
selected aspects of the degree and awards program of the FFA. 
4. To determine the importance of selected problems in the FFA as 
perceived by advisors and active members. 
5. To determine the impor:tance of values gained from or experi-
ences offered by the FFA as perceived by advisors and active 
members of the FFA .• 
Need for the Study 
5 
Many decisions concerning the .FFA organization appear to have been' 
made with a great deal of input .from adults, even to the.point that;, in 
the opinions of many adults, leaders above the local level have 
allegedly had a tendency to "run the organization." An opinion rather 
commonly shared is that these adults att~mpt to force changes without 
involving the active memberso 
The National Boarq of Directors for the FFA is composed of four 
Regional representatives for agricultural education, four State super-
visors of vocational agric4lture (one from each of four administrative 
regions), and the Chief ·of Agricultural Education, Office of Education, · 
who, ·as, National Advisor, is Chairman of the Board. - The National FFA 
Officers meet .with the Board of Directors to. make recommendations.with 
respect to the business of the FFA. 
With the administration of .the organization controlled by ~he 
National Board of Directors, the rank.and file of membership generally 
6 
has little direct iriput in th,e administration of the organization. Even 
the -delegates to the National Convention may not represent the .local 
chapter.. Most of the delegates are Sta_te Officers and really may not 
realize what the local me~bers want or feel. Their duties have beep 
, mostly concerned with administering the state organization. 
Many have been critical of. the operation of the organization by 
adult leaders. For example, Scarbprough (3) in reacting _to the 
question, "Is the FFA really a boy's organization?" stated: 
I think that it is ·at the local level, if the advisor limits 
himself to that role~ Above the chapter level~ it becQmes 
more difficult if no.t impossible for the boys to 'run .the 
organization.' This may not be necessary, desirable or 
poss.ible, but we say that the FFA is a boy-owned and 
operated organization. I am suggesting that state and 
national operations in the name of the FFA are largely the • 
work of. adult-s. . Even where ,boys. are actively involved, such 
as serving as delegates at. the state a~d naticmal conven-
tions, any dedsions. -by the boys are 'protec~ed' by some sort· 
of .veto power by the adults.. • • ' It must me embarassing to 
the highly .intelligent young men serving as national officers 
to have every action .that-. they tq.ke. as leaders of the FFA 
subject to the immediate. endqrsement of their elders: 
Another caution about· adult-initiated and controlled changes in the -
FFA was. voiced by Warmbrod (4), who stated: 
The fact is indisputable that the FFA has made and will 
cE>ntinue to make. significant_ contributions to vocational. 
agriculture and to the development of vocational agriculture 
students.. We ml;lst not lose sight', however, that FFA is a 
means, not al;l_ end in· itself~ Its very root _and purpose are 
d:eri ved from~ the program of vocat;:Umal educat:i,.on in agri.-
cul ture ~nd. the school and social settings in which public 
education fqnctions. We adults must not mistake what. we 
want or thi11k FFA to be with what it should and· m\,lst be. to 
serve. The purpose for which it was established--the 
development of qualities of leadership, citizenship, and 
cooperation in all students of vocational agriculture. 
Advisors to the FFA have accepted that the FFA aims and purposes 
7 
are meeting the needs of the members, As Scarborough contended, if this 
is a boy-owned and operated organization, why do adults have the veto 
power in all decisions? The aim of the FFA is to develop leadership, 
citizenship, and cooperation. If the adult advisors have the veto 
power mentioned, is the primary aim being met? 
Little conulient needs to be made concerning the FFA organization in 
the past. The accomplishments of the FFA speak and stand for them-
selves. However, now problems have arisen. Many people think the FFA 
is old and outdated. Manyfeel that the terms "farmer" and "agriculture" 
are not only archaic but discriminating and, as a result, have proposed 
to change the name of the organization. One of these was Russell (5), 
who contended: 
Since the youth organization will likely continue to be the 
primary means ·of informing the public about agricultural 
education, the proposal suggested that the 'Future Farmers 
of America' name be changed to the 'Agricultural Career 
Clubs of America' (ACCA). 
Regardless of whether the major problem is the purported adult 
domination of the organization, the need for renaming or otherwise up-
dating the organization, or some other situation, one of the major con-
cerns voiced is the fact that FFA membership as a percentage of total 
enrollment in vocational agriculture is disproportionateo The highest 
level of FFA membership came in 1969, when there were about 450,000 
members. This was 83.3 percent of the students enrolled in vocational 
agriculture. In 1970, there were 550,600 vocational agriculture stu-
dents. Of these, 430,000, or 78 percent, were members of the FFA (6). 
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The final FFA mell\bership for the 1972-73 year totaled 447 ,577, which was. 
. ' ' ' ' ' . . ' ' 
78. 2 percent of the total ·Vocational .. agriculture enrollment (7), 
Due.to the lack of growth in the levels of FFA membership and the 
gr\)wirig number of comments and concerns being expressed by persons' 
involved with the organization, it waE1 felt that there was a need for a 
study on .. a nation-wide .scope to· ass.ess the attitudes. of advisors and 
melllbers toward the FFA. Results of such an effort should provide a 
realistic has~ which may provid,e direction ·needed for. ,changes and 
improvements in the organization as indicated by tho,se .most .affected by 
such actions. 
Assumptions o.f the Study 
For the purpose ,of the .study, the following assumptions w~re. 
acc~pted by . the investigator: , 
1. That depa,rtments s.elected for the study were I"epresentative of 
the ot~er,departments in the~r respective states. 
2, '!'hat advi.sors anq their active FFA members. could pro.viqe 
accl,lrate evaluations.of the FFA programs. 
3. That advisors an4 their active FFA members' responses to state-
ments favorable and unfavorable to the FFA organization would 
serve as pred:i,ctors of their attitudes toward the.FFA organi:-
zationo, 
4. That attitudes expressed by the advisors and. the .active FFA 
memb,~rs .were p.onest 'expressions of their opinions, 
Scope of the Study. 
The information for the s·tudy was. collected. thµ:oug1ii ttje use ·of. an 
instrument to assess attitudes and. to obtain. a rank ordering of values., 
experiences, and problems as perceived by advisors an~ members. The 
instrument was. devel,op-ed. through, interviews with teachers and .. ,students . . ' . ' . . . . ' 
of vocational agriculture and· through an assign,ment on·• the F:F'.A in .. a 
' ' . ' . . ' 
course in. Agricultural, EducCltion at ok.lahotlla ,Sta'te University. 
Literature from the National,., FFA · Semin,ar Proc·eedings, "Opera ti9n 
Update," held in March, 1972. was revi.ewed and current prob·lem,s were 
assessed and sta-tements rel·at;:ing .to ·thes,e probJ.ems were put in .the 
instrument. ' After the ins.ttument .was completed, a panel comprised of··· 
the Oklahom~ .Vocational Agriculture ancl FFA Super;visory staff ,reviewed 
the instrument anq suggested phange9.were made. 
The. ·,instrument was sent tc:ii 112 chapters throughout .. the Unite.cl 
States •. Chapters were .. selec.ted at ··random from a list of c~a,pters· in. 
each state .proV;ided by the Nationa:I, FFA Office in .. Alexandria, Virginia. 
' ' ' ' ;. ' . ' . 
The aclyisor of .e'ach chapter was instructed :to sele.ct five ,designated· 
. ' . . ~ ' 
active :·F,FA melll;be:i;s froµi his membership roll to respond .to· the instru-
ment... The··pop·ulation had the ,poten:tial of 112 advisors 'and. 560 active 
me~bers. 
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The .112 '.chapt~rs. selected repr.es.ented the saID:e numb.er :(3f delegates 
tl:J,at a:t;'e s.en,t "e~qh ·year t? the National FFf'.. Convention.· Eac.h state was 
repres:ente~ by the same nwnber o~ chapters as they have· delegates to the. 
National FFA Convention. · 
The instrum,ent.was mailed; tci the chapters during the.spring ·of. 
1973. A foll~up letter was sent .. out three ;weeks later to t]:l.e chapte.r.s 
no.t responding, enco'\1.ragirig the te,achers ~nd their FFA members to d,o so •. 
The final set .. of surveys was ma.iled in August, 1973, to· the alternate 
' . . : . 
schools •. 
Definition of Terms 
Fo.r the purpose of this study the following definit.ions seemed, 
pertinent and relative. 
Attitude: How a person feels toward certain aspects of ·the FFA 
organization.• 
Val tie: Refers .to the culturally weighted preference for a, 
thing or .things, fo.r people, for institutions, or fo,r 
some kind of behavior. Values have also been de.fined 
as very ;inclusive general attitudes. Simply put, 
value,s ·express the "good,'' the "bad,'' the ."should," 
and the "oughts" of human behavior. 
lO 
Future Farmers of Ameri.ca (FFA}: Refers to a national organization 
of youths who are enrolled in,vocational agriculture. 
It is an intra-cur.ricular activity .of vocational agri-:' 
culture. 
Degree Program: Refers to the 'Various degrees awarc;led to the mem- ... 
hers of _the FFA for their accomplishtqents. The· degrees 
are. Greenhand. Chapter ·Farmer-, State Farmer, and · 
American Farmer. · 
Aims and Purposes of .. the 'FFA: Refers to the. primary aim and pur-
pose arid the J:ipedfic ai,ms and purposes of the :fFA · 
organization.1 The primary aim is the .. devel6pmen·t of· 
agricultural lea~ership,, cooperatfon,·- anci citiz~ns.hip. 
There· are .twelve specific purposes for the organiz.ation. 
Vocational Agriculture: Refers to. a course taught 'in high schools 
deSigned to train present and prospective persons for 
caree.rs in agriculture~ 
Advisors: Refers to the vocational agriculture teachers .that 
advise the FFA chapters. 
Producti,on Agriculture: Refers ta type of supervised experie,nce. 
programs, that students in vocational agricultur~ may 
have. These types of programs deal with the .praductiqn · 
aspect of agriculture. .· · · 
Related Agri.c.tlltural Occupations: Refers to "Agr:i,bus.inee;ei" or 
· ''agricultural business." They, are ,those opera ting units 
that support production .agriculture in such ways as 
marketing'.· processing •. 'and servicing. 
Active Meml;>er: Refers to any.sttidentwho is regularly enrqlled in 
vecat;i.onal agriculture and.has paid his dues to .the 
local chapter and the state and national a~socia tions •. 
The person must. be in good standing with his local. 
chapter e ' ' .• 
CHAPTER II 
REVIEW OF LITERATURE 
This study involved the expressed attitudes of teachers and stu-
dents of vocational. agricµlture toward the image of th.e FFA. 
The review of literature has been organized into three different 
sections. · These are· as follow: 
1. Attitudes· and attitude measurement 
2. Organization of the Future Farmers of America 
3 ~ Relationship of FFA to vocational agriculture 
Attitudes and Attitude Measureme.nt 
Though there are .many definitions of attitude, Thurstone's (8) will 
be used to .explain the term. as it appl:i,es to this study: 
An attitude is the .sum total of a man's inclinations and' 
feelings, prejudicE} or £ea.rs, thoughts and convictions about 
any specif:ied topic. The term opir,tion will be used as. the 
verbal expx:ession of the .attitude. 
If a teacher says ·that an FFA member will make a good' leader, this 
statelll~nt is spoken as an opinion. The term opinion is restricted to 
the verbal expression, but it _is an expression of what?. It eJq>resses _an 
attitude, supposedly. Hutt (9) says: "ay attitudes we .mean the beliefs, 
feelin_gs, .and action tenqenc.ies of ari. indivi.dual tow:ard objec;:ts, ideas, 
and people." 
The next point conc.erns what .it is that we want to measure~ 
According to Thtirstone (8), when a teacher says that all students should· 
belong to a youth organization,, the thing that interests. them is not 
ac;tually the std.n~ of words or even the meaning of the .statement, but 
rather the attitude of the speakers' thoughts -and the feelfo.gs of the 
teacher about.students and youth organizations. It is the teacher's 
attitude, then, that actually interests his students. For.this study 
the opinion has interest only insofa:r as it is interpreted as .a symbol 
of attitude. It is therefore something about attitudes.· that will be , 
measured. Opinions shall be used as the means to measure .. attitudes. 
Murphy and Likert (10) stated.: 
Attitude measurement is not. an end in itself. Its purpose. 
is usually to provide informa.tion concerning motives of . 
individuals. or groups in situations or assist soc:ial. 
planners. and controllers t.o ·understand behavior dyµamics. 
Attitude. meas.urement was used in .this study to ~etermine ,how 
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teach.el;'s and· students, of vocati.oncll ·agriculture felt about' the image of . 
the FFA. Opinions· may have ;been usec;t to -express attitud:es. 
Murphy and Lils-ert. (10) discus,s the m~ed for a distinction between 
attitude and opinion with the.se statements: 
It has be.en .sa±d that,.an attitude is a set or adjustment .in 
pr'epara,tion for .a, cert~in .sort of overt behavior, .whereas 
an opii;i.ion _is mere,ly a judgmerit stated in verbal terms. 
The words 'attitudinal' and '6pinion''are loose terms 
borrowed .frmn.daily life, and. n()t yet received any final· 
definition thrcrngh · concre,te e!l).pirica+ work; their meaning 
is far indeed from realiz.ing , the crisp finality of such 
terms-as''olm' and terg.i · · · 
According to Oppenhe;in ,(l.l): 
Most. 9-efinitions of 'attitude agree that an atti.tude is a 
state of readiness to reac't to.· stimuli. The individual's 
attitudes are present but dormant most of the time; bt,it 
attitudes are ·reinfor.ced by beliefs and often attract strong 
fe~lings. · · · 
"The first-restrict:i,on on the problem of measuring attituqes is to 
specify an-attitude var,iable, and t6 limit the measurement to that 
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variable," according to Thurstone (8). · The variable iq this study was 
attitude toward the image of the.FFA organization. The scale to measure 
this attitude was developed especially ,for this study~ 
Through assess.ment of attitudes o.f activ.e members fLnd advisors 
toward the FFA, .direc,tfon should be obtained for .making neecj.ed changes 
and imp:t;"ovement in the organization. Froni this the "grass .roots" level 
ca.n provide inpqt into the direction of the organization. By assessing . 
attitudes through opinipns of active members and advisors the feelings 
of these groups.toward selected aspects of the organization can.be 
fo:t;"mulat.ed; therefore, the image of the FFA can be determine¢! as per-
ceived by.active members. and advi$ors. 
Organiz.ation of the Future Farmers of 
America 
Gray (7), National Executive Secretary, stated in tqe introducti.on 
of the 197.3 Offi·cial FFA Manual ·the following: 
Organized in rNovetl\ber 1928, the FFA is an integ~al part of 
the program of vocati'..91).d ed,ucation .in agricu~ture in the · 
public ,schooi system.of Amerio~. The·FFA has· served, td. 
streng.then instruct.i6n .for students in vocational agri-. 
c~lture by providing a. laboratory for practical training 
in agriculture, leadership, c0operation, and citizenship. 
No national youth 'organization .en.Joys greater freedom.of· 
se.lf gover_nment under adult counsel than the FFA. . • • • The 
FF.A, is 100 percent American in its. ideals and outlook and 
has no outside affiliations. There. is no secrecy in an:r of · 
its ceremonies. 
The Offi;cial Manual of th.e Future ;Farmers of America (6) gives the 
following descripti_,on of. the. organization: 
The FFA is intra-curricular and originated as part of the · 
high school v6cati0nal agr:l,.culture curriculum. FFA acti-
vities encourage members to learn through active participa-
tion how to conduct and take part in public meetings;. to 
speak in public; to buy and sell cooperatively; to solve 
their own pro bl emf:!; to .finance tl:i.emsel ves and to assume .ci vie 
responsibility. FFA exists today .becaus,e of. a cooperative 
spirit aq.d a desire on the part of students 14 to 21 'yea:rs 
of age. to have a national.· organi~ation it). whicq they can, secure 
practical busines.s e~erienc.e, .act as their own instr'l,lctors,; 
and good fellowship w:i,th others who h.ave a common .inte;rest .in 
agri-:-business. ' Members. strive for imp:i;:oved agriculture, 
better locai: communitie,s, a more satis.fying home life 'and 
tespons.ible citizenship. 
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This.is the philosophy that the FFA has operated under, since it.was 
formedo However, since the FFA was organized, a number of changes have 
taken pla.ce. The fu.11 impact of the changes which have occurr,ed in 
vocational agriculture and the FFA was brought out. in a speech delivered 
by President Nixon at the 1968 National FFA Convention. The President 
cl~arly .revealed that t.he FFA has become a tool to strengthen the pro-
gra.m of instruction an.d experience programs of the vocational agricul-
ture student. For many years the FFA stressed pr~duction agricultu~e 
i 
and enterprises which taught students responsibility and.thrift, the 
values of free enterprise, and vocational skills needed to farm. The· 
present prog-ram has broadened to include such things which w'ill prepare 
young men to fill enlarging demands of ~anpower in busine.ss and 'indus-
tries. which supply, prpcess, and ~rket the products. of farms .and' 
ranches. The President concluded -his speech with these remarks, 
advancing the idea that a .close bond exists between all. s.tudents of 
vocational agriculture: 
rt· stenis from ,an int.erest ·in ,American. agricultl;lre and the· 
bright future on the 1tot~l 1 agri-industrial complex. · 
rhe cotlllllE)n bond exists whether FFA members live on a 
farm, ranch, in a Sll\all town or iri one of the large cities. 
where vocational agriculture.and FF'.A programs are being 
organized ~. • ~ (12) . 
The Official FFA Manual (13) states the following: 
The foundation upon which the Future Farmers of America 
org.;i.niz.;i.tion is built includes leadership and character 
development, sportsmanship, cooperation, ·service, thrift, 
schol.arship, improved ,agriculture, 9rganized recreation, 
ci~izenship, and patriotism. 
The National FF.A, has definite aims and purposes (6): 
The primary.aim of the Future Farmers of America is the 
development of .agricultural leadership, cooperation, and 
citizenship. The specific purposes for which this organi-
zation was formed are as . follows: , 
1. To develop competent,, a,ggressive rural and agricultural 
leadership. 
2. To create and nurtu:i;'e a love of country.life. 
3. 'fo strengthen the con,fidence,of students of vocational 
agriculture in themselves and their work. 
4. To create more interest in the intelligent.choice of 
agricultural occupa,tions. 
5. To encourage members in the development of individual 
farming programs and establishment in agricultural 
care.ers. 
6. To encourage members to improve the farm home and its 
surroundings .. 
7. To participate i:q. worthy undertakings for the. improve-
ment of agriculture. 
8. To develop charac t;er, tra;\.n for useful citizenship, an.d 
fos~er patriotism. 
9. To participate ·in ,cooperative effort. 
10. To encoul;'age .and pracl;:ice thrift. 
11. To encourage. impr0vemen t ·in scholarship. 
12. To provide and .encourage the development of organized 
rural re~rea.tional activities. · 
An organization with aims and purposes such as listed is truly a 
part' c;>f something worthwhile. 
In order ,to accomplish the foregoing aims and purposes, certain 
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patterns of operation have been, formulated for the organization. 4t the 
local level the local program of activities is planned by,the chapter 
members and advisor. 'The local vocational.agriculture teacher serves.as 
advisor, and officers are elected from members who hold the Chapter 
Farmer.d~gree when possible. This group.works closely with school' 
officials in determining the ac.tivities of the chapter for, the school 
year and summer months. The Official Manual (6) suggests: "When FFA 
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activities are approved by the administration it elim:i,nates the possible 
duplication of school activities and promotes cooperation betweeri. school 
departments." 
At the state.level state officers are elected by the qelegate body 
made up qf local members. This set of state officers plahE! the program· 
of activities for the state association with the guidance.of the state· 
advisors. and the supervisory staff for vocati.onal agriculture and FFA. 
The FFA at the national level is an organization of, by, and for 
students enrolled in vocational agriculture under the provisions of the 
Nati.anal Education Act. In 1972, the FFA had more· than 430,000 active 
members. in 7, 85 7 chapters J,oca,ted in the nation's public schools (14). 
The ·National officers are selected each year at the Nat,ional FFA 
Convention. They include a ,Natio~al President, a National Secretary, 
and four National Vice Pres:i,dents, one from each region. ·. 
The elec.ted' officers constitute the Boarc;l of National Offkers. 
The primary 4uty of ·.the Boar4 of National Officers is to aovise and make 
recommendations to .the National Board of Directors with respect to the 
control of the activities and business of· the organi,zation. ' 
The National FFA Constitution states the following (7): 
The national. offi,cer9 shall be elected annually from the 
members holding the American Farmel;' :Oegree by a majority vot;:e 
of the delegates as.sembled at the naticrnal convention. 
The Nominating Committee consisting of two members from 
each of the four regicins, and one at large shall study. and 
review the qualifications of each applicant;: who is eligible 
and whose. application has been approved by his State Advisor 
for consideration as a national officer. This committee· shall 
rep~rt du'I'.iri.g the p.ational convention. · 
The President· and the Secretary shall be ,elected from the 
membership at large. A member cannot.hold a national office 
and a State office at the same time. 
The election of Vice Presidents shall fo.llow a seniority 
cycle. The region from which the Second Vice Preside11t'comes 
during the, current year shall be entitled to a First Vice 
President the succeeding year, and so on for the other 
regions. 
National Officers shall be elected to.serve from one 
national convention through the n.ext succeeding national 
convention and shall not be re-elected, nor eligible for 
election to anothernat:Lona1 office. If, in case of extreme 
emergency a national convention is not held in any given 
year, the National Board of Directors shall make prov1s,1on 
for the appointment 'of National Officers for the next 
succeeding year . ~ . 
17 
The National Board of Directors, established by Public Law 740, is 
the agency that provides advice and assistance for the Board of ·National 
Officers. The.FFA constitution (7) states in Article XIV the following: 
The governing body of the organization, which shall exer.cise 
the powe:i;-s granted irt Section 4 of Public Law 740, shall be 
a National Board of Directors "composed of: (a) the Chief of 
the Agricultural Education Service, Office of Education, 
Depa:i;-t::ment of Health, Education, and Welfare, ~ho shall. act 
as chairman; (b) four •staff members, in the Agricultural, . 
Education Service, Office of Educatl,on, Department of Health, 
Education, and Welfare; and (c) fqur State Supervisors of , 
Agricultt1,raL Educati<m . • • The· four State Supervisors 
authorized in .Secti.on 8 (a) (3) of Public Law 740 to serve 
on the National Board of Directors shall be electe.d (one· 
' ' ! .. . 
from each region established in Section B of Artic:le III. 
of these Bylaws, b'y the National Bo.ard .of Directors) by t'he 
State· Supervisors of the respective regions. , • ·. The fou;r · 
regions as set up by the National Board of -Directors incl,ude 























































Delegates to the National FFA Convention, held.annually in Kansas 
City, Missouri, approve or vote down reconnnendations· made by the 
National Board of .Director,s and the Board of National Officers. Dele-
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gates and conv~ntion site are selected on the following basis according· 
to the FFA constitution (7): 
A national convention of Fu.ture Farmers of America shall · 
be ,held ,annually, except in. case of an extreme emerg13ncy 
declared by the National Board of'Dfrectors. The time.and 
place of meeting shall pe deterl1!ined by the Nation,al Board 
of Directors~ . , 
Each State association i~ enti.tled. to send two delegates . 
fi;:om .its. active membership to the national convention, plus 
one additional d~lega te. for e~ch 10, 000 . ac d. ve meI!lbers. or 
major.fraction :thereof above.the· first 10,000, such delegates. 
ta be.selected as provided'in,the State Constitution.or· · 
Bylaws. Fifty-one percent of the delegate body frem at least 
26 Stat'es shall· c~mstitute a quorum. · 
State associations shall determine the number a:i;icl method 
of selection .of del~gates' to, State. c~nvent:ions. 
Many have ·.been critical of the "unequal" representation on. the 
National Board of Directors and delegates to the Nation,al.Convention. 
As of July, 1972,. the .Southe.rn Region had 51.08 percent of the total 
FFA membership and: had only 36 delegates to the -National Convention, 
Each delegate represents 6,133+ members in comparison to th,e North 
( ' ' ' .. . 
Atlantic region representation of 1,031+ members. 
19 
Along the same line, the Board of .Directors is also very much 
unbalanced on representation. Each region has two directors (one being 
a State Supervisor and the other being in the Agricultural Education 
Service, Office of Education, Department of Health, Education, and 
Welfare). Again the Southern Region ·has two directors, representing 
51.08 percent of the total membership, while the North Atlantic Region 
has two directors, representing 5.75 percent of the total membership 
(15). 
This unequal representation has caused many problems on the 
national ~cene. The following table (next page) was submitted in a 
graduate student's report at Texas Tech University (15). 
To recognize members at the local, state, and national levels for 
outstanding participation in the FFA, a degree and awards program was 
established. Through the yeare;; the requirements were changed and 
updat~d to fit the changing program.of vocational agriculture. It 
should be poiJ:1rted out _at this time that many changes in the degree pro-
gram have.been made since this study was started. To list the require-
ments for the_ various degr~es would be meaningless. 
Many young men that have bee~ FFA members want to achieve the 
challenges and oppo.rtunities offered in the degree program. In ·select.,._ 
ing members to receive the degrees, a broad ra~ge of requirements and 
accomplishments are taken into consideration. These accomplishments 
include the member!s supervised farming program, his leadership 
abil:j_ties, scholarship, knowledge of the FFA, and many others. The FFA 
degree programs take into account many things which a member does in 









REGIONAL FFA MEMBERSHIP--NATIONAL CONVENTION DELEGATE ·REPRESENTATION 
1971-1972 
Number of Percentage of 
Percentage of National National 
Total FFA Total FFA Convention Convention 
Membership :Membership Delegates Delegates 
24, 757 5.73 24 21.05 
48,180 11.15 25 21.93 
138,487 32.04 29 25.44 
220,789 51.08 36 31.58 
432,213 100.00 114 100.00 
Number of 
Members Represented 









'l'here are four degr~es in the FFA, and the qualifications for.the . ' \ 
various, degrees are progressive. The first two--Greenhand and Chapter 
Farmer--are awarded by.the local chapter. The third degree--the State. 
Farmer--is limited to 2 perc.ent of the. state's active membership and is. 
conferred by the state association. The coveted American Farmer degree 
is limited to one member per thousand. The American Farmer degree is 
awarded by the National FFA organization annually at the National FFA 
Convention held in Kansas City, Missouri. 
The Future Farmers of America is a non-profit, non-political, 
agricultural youth organization of voluntary membership, designed to 
take its place along.with other agencies striving for the development of 
leadership, citizenship, and cooperation of its members. It also 
strives to improve agriculture and country life,' 
Organized on the local, state, and national levels, programs of 
activities ar.e designed to meet .the needs of students of :vocat:i,onal 
agriculture in recognizing butstanding programs. Officers elected. at 
, ' I 
the various levels admini!'lte+ the .organizat_fon .with tihe guidance of an 
adult adviE;l~r or counsel, Ne> .othe~ :natio.nal organiza~ion enjoys the. 
freedom. of self gov~rnI!);ent. in directing the program of activities. 
Relationship of FFA to Vocational Agriculture 
Phipps (16) states~ 
The Fut.ure Farme.rs of America is the national organization 
0f, by, and for boys studying vocational agricu;J..ture in 
public s.econciary schools 'which operates under. the provisions 
of the National Vocational Educatioµ Acts" 
From this statement pne mig,ht surmise that the FFA is a tool to 
interest and, motiyate students in vocational agriculture. Students in 
vocational agriculture who partic:tpat(;\! in FFA activities learn to 
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conduc~ and take part in public meetings, . to ·speak in pu'f?lic, to buy an~. 
sell cooperat:Lvely, and to assume civic responsibility. 
The FFA is· an intra..,.curricular part' of vocational educat.ion. 
in agricul t:ure :i.n the public school system of America •.•.•. 
The FFA is recognized as an integral par:t of the program of. 
vocational agriculture. (16) · 
Welton and Bender (17) state:' 
With a .broadening of. vocat.iona1 agriculture course offerings, 
the .FFA has -bec9me. cognizant of th.e need to re...;e~amine and. 
re-evaluate the nature and· effectiveness of the. FFA. program . 
on the local, state.and national levels. 
On May 8-9, 1968, the Na_tional Outl.ook ·Seminar on Agricultural 
Education was held in St. Louis, Missouri. This group, adopted the 
followi~g goals for modifying the FFA: 
1. Gontinue to strengthen the FFA as an integral part of 
agricultural· education through Public Law 740. · 
2. Promote· the philosophy. that all students should be 
menibers o.f 'th.e FFA 'and that .it ·no longer remain a 
'voluntary' organizat;ion. · 
3.; Make adjust.ments in, the FFA to ·enable it to properly· 
serve ALL students .. 
In discus_sing the place ,of the FJ;A in vo,cational agriculture. from a 
teacher '-.s. viewpoint, Se.lland· (18) writes: · 
The :fFA is an.interrelated part.of the vocational agri-
culture program. · • • • ·It must not be something sep,arate. 
We must use· the FFA as a te~Ghing tool jus't as 'we use, the 
agricultur:e ·mechani_cs shop a~d i:he supervised occupati'C;mal 
experience program as the .. teaching device to. 'iearn ·by 
qoiIJ,g' the principles . taugl].t -in the classz:oom. 
AlsQ in the area of -new approaches for .meeting to.day~ s needs in 
vocational agricultuz;e Cook· (19) stated that vocat:I,onal agricult;ure was-
being vigorously cz:itic.ized as tQ its value, as an educational asset; in 
America's. public schools. He believed that _this was· due, in part, to 
the cloae relat:i;onship vocati,onai agricult;.ure has with the i~ge 
American people have developed toward. the farmer. · "There .is just enough. 
truth in part of the criticism being made t:o feel the 'smart' and 
'sting' of ·the accusations.'.' (19) 
Summary 
An attempt was made to measure attitudes of advisors and ac-i;:ive , 
members of the FFA on selected aspects.of the organization. Attitudes 
are very important in any organizationo People react to every situa-
tion, and the way people react will determine their attitude towa+d a 
certain point. 
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The FFA is noted for its ability to train young people to become 
leaders in their communities. The FFA will continue.to operate as an 
organi~ation, but in order to be a strc;mg organization, members and 
advisors mus.t have know:ledge of the .direction the organization should be . 
going.' 
The FFA as an organization .at the local, then state, and,. finally, 
national level~ grew out' of, the efforts of .teachers of agricul,ture to 
make thei+. instruction more effective,. Teachers. wanted ways of carrying 
instruction .to the "doing" .level. · The FFA is an integral part .of voca-
tional agriculture and will be a "means" rather than an "end'' of the 
instructic;ma·l program. 
CHAPTER III 
DESIGN AND CONDUCT OF THE STUDY 
The purpose of this chapter is to describe the methods and pro-
cedures used in conducting this study. These were dictated by.the 
central purpose of the study, which was to determine certain aspects of 
the image of the FFA as perceived by.advisors and students of vocational 
agriculture. Specific objectives of the study a:\.so provic;led guidance 
for the design and conduct of the investigation. The objectives were: 
1. To assess attitudes towa:td selected aspects of the organizat.ion 
and operation of the fFA. 
2. 'L'o assess attitudes towal;'.'d. selected aspects of the relationship 
of .vocational agriculture and the FFA. 
3. 'L'o assess. attitudes toward selec;ted aspects of the .degree and 
• I • , , ' 
awal;'ds programs .of the FFA. 
4. To determine the importance of selected problem.s in the FFA as 
perqeived by .students and teachers of vocational agriculture. 
5. To determine the importance of values gained from or experi-
ences offe,red by the FFA. as perceived by teachers anq students. 
of v9cational agriculture. 
In order to col:\.ect an& analyze data pertgining to the purpose.· and 
objectives developed for guida:nce of the study effort, it was necessary 
to accomplish the f°'llow:iri.g tasks: 
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1. Detern1fne the population of the study. 
2. Develop the instrument for data collection. 
3. Develop a procedure for data collection.· 
4. Select methods of data analysis. 
The Study Population 
This study, being conc.erned with the Fu·ture Farmers of America 
organization, .was conducted on a national scope. Representatives.from 
each state consisted of .student m,embers and advisors of FFA in schools 
which offered vocational agriculture. Each state was. represented by the 
same number of FFA chapters as that state has delegates to the.National 
FFA Convention held each year iri October in Kansas.City, Missouri. The 
delegates to the National FF.A Convention are s.elected on the basiS of 
total FFA membership .in: the respective states; 
In each school the teache.rs of vocational agriculture and FFA 
advisor were asked to· admitiiste'r the instrument to five designated ;:tetive 
FFA members in the chapter and return the. completed instruments to the 
inyestigator. The members. designated were the first, third,, seventh, 
twelfth, and last names on the chapter membership lis.t sent .out by the .. 
National FFA Office. 
Schools. in each state .were randomly sele.cte·d. from a list of chap-. 
\ 
ters by states provided by the .National FFA Office in .Alexandria, 
' ' ,, ' ' ' . 
Virginia. From two to six. chapters .. were s.elec ted in each state to yield 
a total of 112 chap.ters nation-wide•'. 
Data collection instruments were mailed to schools chosen with 
instructions on how .to complete· ·the instrument. Several follow-up 
let'ters were mailed at various intervals to those· schools. tha~ had not 
returned the completed· in9trument. 
Development of the Instrument and 
~ollection of the Data 
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In formulating thestatements used on the questionnaire, the 
investigator.reviewed relat;:ed.literature and certain instruments.such.as· 
those developed by Shultz (20), Bail (21), Divita (22), and Brown (23). 
The investigator also considered pers.onal concerns and suggestions from 
teacher educato.rs and members of the state staff. 
The· instrument was developed in ,two parts. Part one contained 
statements of critical issues re,garding the FFA organization. · A Likert--
type scale was considered most appropriate for part one as a means of 
securing the exten,t to which the respondents agreed with the image 
assessment statements contained on the instrument. Part two involved 
the ranking in.order of importance of prohlems, values, and experience. 
in the FFA as perceived by the respondents. 
Part two contained.two sections to which the. advisors and members 
were to rank order selected problems intheFFA and values gained from 
or experience.s offered by the FFA. Statements were selected from a list 
secured by interview of advisors anq memb~rs at .the 1971 and 1972 
National Conventions and by assignments given to 65 former FFA members 
in an Agricultural Education .class at Oklahoma State University in·the 
sprin~ and fall of 1972. 
The in~trument was then formulated and was placed iri the hands of. 
the .State Supervisory Staf;f of Vocational. Agriculture.and FFA for 
Oklahoma for their. evaluati.on. An interview with each person was con-
ducted, and necessary changes, deletions, and additions were made. 
The· instrument contained statements that were "pro"' an.cl, "ari.ti" in 
nature which were designed to determine .the image of the FFA held, by 
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those. teachers and students of vocational agricultm;·e. · Nearly equal 
amounts of "pro" and "anti" statements were included,on the instrument. 
These statements were randomly selected and placed in random.order on 
the data-collecting instrument. (Refer to Appendix.) 
The instrument then. was completed and a final trial was run in two 
high schools near the Stillwater, Oklahoma, area. The schools used were 
Ripley and Mannford. The advisors reported that the students selected 
had no problems with the instrument. 
Schools were selected throughout the United States td participate · 
in the study. A list of all FFA chapters was secured from the National 
FFA Office and chapters were selected at random. Each state had. the 
same number of chapters selected as that ,state had delegates to the 
National FFA Convention.. Therefore, ea.ch state was to have. at least two 
rep res en tati ves. 
Survey packets were mailed to the. vocational agriculture instructor 
in the s.elected schools during April, 1973. By June 1, 1973, 40 com-. 
pleted packets were returned. A follow-up letter encouraging the. 
advisors. to :r"eturn the completed survey was mailed on June 8, 1973. By 
August,l, 1973, 50 surveys.were returned. 
On August 13, 1973, a letter was mailed to the 62 non-:r:espondents 
with' an enclosed self~addressed, stampe.d postcard asking the advisors , 
.:., ' I ' ' 
if· they wished to be included ·in the study, Twenty-seve,n posfcards. 
were ,retu:r:ned, of which 17 said they wished to partic:l,pate. · Alternate 
schools were then selected for the. ones that said they did not wish to 
be included in the study. A letter.was mailed to the alternate schools 
t~lling the advisors of the study and asking .if they would be ·willing; to 
participate. Eight expressed. that they wou.ld be willing to. participate, 
28 
and· survey packets were mailed to the alternate schools and. to the ones 
that indicat;ed they had lost or·. misplaced the original se.t. 
A cut"':"off date,ef September 30, 1973, was set to determine .the 
populatien. ' An attempt was made to get at least. ene response from each 
state by .selec.ting a third alternate; the cut-eff date was extended. 
A second letter was mailed to the vocational agriculture instruc-
tors tha.t had indicated they would participate encouraging them to 
return their surveys by October 5, 1973. This date was the cut-off date 
of returned surveys to be analyzed in. this- study. A total of 76 surveys 
were returned and analyzed in·this study. 
Analysis of Data 
In analyzing the dat_a two methods were used. For Part One eq.ch· of 
the 41 statements.were analyzed separately and then grouped under each 
objective. Percentage, number of responses. and mean scores were used 
to analyze Part One. 
Limits were set and a mean score, percentage, and number qf 
responses in each of the categories of S trengly Agree,. ,Agree, Undecided, 
Disagree, .and Strongly Disagree were· calculated for each region and on 
overall. 
Limits were s,et at 4.5 and above for Strongly Agree; 3.50 to·.4.49 
for A;greEH 2. s. to 3. 49 ·for Undecided; 1. 5 to 2. 49 for Disagree; anq 1. 4 
anq below on Strongly Disagree. On negatively stated statements, the 
values were calculat:ed in, reverse. 
In an.alyzirtg the data in. Part Two in rank ordering of problems and 
experiences offered by or values gained from the FFA, a Kendall Coeffi-
cient of Cencordanc;e, "W" statistic., was used. Kendall has two metheds 
found in Siegel (24) and Runyan. and Haber (14). A formula for large 
samples (N larger th~ 7) was used. The formula is basically a x2 · 
formulat:. 
x2 = s df = N-1 
kN(N+l) 
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s = Sum of square of the observed deviations from the mean of 
Rj ; that is , ·· :tR. 2 
s = r(R. -~) 
J N 
Rj = The sum of the ranks .in the j th column or sample. 
k = Number of sets of rankings, e.g. the number of judges. 
N = Number of entities (objects or i~dividuals) ranked. 
The probability that the ranking would occur by chance can be 
tested by the use of a x2 table. 
CHAPTER IV· 
PRESENTATION AND ANALYSIS OF DATA 
Introduction 
The· primary purpose of this study was to determine the image of the 
FFA as perceived by .active members. and advisors. In order. to accomplish 
the purpose of .the study, the followin.g specific obje.ctives were formu..,. 
lat~d: 
l.· To detennine attitudes of advisors and active members toward 
s.elected aspects. of the organization and operation of the FFA. 
2. To dete:tinine at.titudes of· advisors· and active members toward 
selected aspects of the relationship of vocational agriculture 
and.the FFA. 
3. To. determine attitudes of advis.cirs and actiye members toward 
selec,ted aspects of the degree and awards· program of· the FFA. 
4. To determine the importance .of selected problems in .. the · FFA as 
perceived.by advisors and active members. 
5. To determine the importan.c9.of values gained, from or.experi-
ences offe.red by the FFA as perceived by adviso,rs. and active 
members of the FF~. 
As discussed, in .. the previous chlipter, a group of statement$ were 
developed to assess the image of the FFA as perceived by active members 
and advisors of the FFA organizatioi;i., 
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Population 
The population of this study was comprised of a ran,dom sample of. 
FFA chapters selected from each of 49 states. In each state the·sa.IIie 
number of chapters were.selected as that state has delegates to the 
National. FFA Convention. ·. Alternates were also selected at random. 
Table II contains a breakdown'of.the states into their respective 
regions. Also included are the number, of chapters asked to participate 
within each state apd the number of chapters that returned the survey 
packet. 
TABLE II 
SUMM;ARY QF CHAPTERS REPRESENTING EACH ST.A.TE BY REGION 
AND NUMBER OF CHAPTERS RESPONDING TO THE SURVEY 
PoE1sible Number 
State of Chapters Numb~r Returri.ed 
Pacific Region 
A,rizona 2 2 
California 3 1 
Colorado 2 J,. 
Hawaii 2 0 
Idaho 2 2 
~onta,na 2 2 
Nevada. 2 2 
New Mexico 2 2 
Oregon 2 1 
Utah 2 1 
Washington 2 2* 
Wyoming 2 1 




State of Chapters Number Returned 
Central Region 
Iowa 2 1 
Illinois 3 3 
Indiana 2 2 
Kansas 2 1 
Kentucky 2 2 
Michigan 2 1 
Minnesota 2 1 
Missouri 2 1 
Nebraska 2 2 
Ohio 3 3 
North Dakota 2 2 
South Dakota 2 2 
Wisconsin 3 2 
Total 29 23 
North Atlantic Region 
Connecticut 2 2 
Delaware 2 1 
Massachusetts 2 1 
Maryland 2 1 
Maine 2 1 
New Hampshire 2 1 
New Jersey 2 2 
New York 2 2 
Pennsylvania 2 1 
Rhode Island 2 2 
Vermont 2 2* 
West Virginia 2 1 
Total 24 17 
Southern Region 
Alabama 4 3 
Arkansas 2 0 
Florida 2 1 


































*One chapter ·in each of these states returned their suryeys 
incomplete because their progr~ms had been dropped. -
An attempt was made to collect .responses from 100· percent ·of -- the 
states .•. · It should be ,noteq tha:t 20 1:1tates returned lo·o percent .of the 
survey packets while thr.ee states failed to_ retur.n any of the survey 
packets. 
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+he· following procedute was followed, in an attelllpt. t~ callee~ data 
fro;m all .of the states. The chapter.a selected' were maile;d surv~y 
packets ·an April,. 27\-, 1~73.. A f9.l,lo~up letter was mailed to these, 
schools E!nco,ura8Ang the advisors ta comp,1.et.e and return the packets. 
'1;.'his letter was mailed on May J,5, 1~73.. On June 8 .a s_econd le.tter was._ 
sent. On Au~ust 13, 1973., a third letter was ID.aile4 which in.eluded ~ _ 
self-adc;lressed·, stamped postcard foi; the advisor, to indicate 'if he still 
wished to .participate i1:1 the s~udy _and if he needed a new set .of ·surveys. 
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New packets were mailed. to the ones that had iridicate.d neW, ones. were 
needed. For the ones that indicated that they did not· want to partici-
pate' in the stti~y, 'alterl;late• schools wer.a 'sele.c-ted and, a let,~er ,explain-
ing the. study was mailed to'them on Septemper 3, 1973. Postcards were . . ' 
included so these .advisors could indicate. if they would be willing~ to 
coll!Plete· the pac]teits. ' 
A fG>llow-up letter was. sent. to .the alt~rna.te ·group. that had1 indi-. 
cated. they would be. il;lte;rested in ,.'filling .ou.t the surveys, reminding 
them of· their. choice and encouraging, them to return the surveys. 
On September 25, 1973, a third. alternate was mailed, .a group·of· 
surveys along.with .a letter· asking them to fill out'the ins_trument an.d 
return . it~· Each aQ.v:isor 'Was, t0ld Qf the importance of each 'state's 
being represente.ci and that .. his state. had not respond~d i:q, any way. 
All,told, 76 chapters responded fo;r a 67.9' percent return. It 
should be noted at 'this. time that two schools returned incomplete, survey 
packets becaus..e the •schools ,had. dropped: .the_ vocational. agri:cultl;l.re. pro-' 
gram -al;ld, the FFA had be~m .cl.ose.d out .• 
Table. III is a .summary ef selec.ted data of active members :who· 
re~.pond,ed by regions. ' Info.rmation presented in this· table includes the ~ 
. ' . 
classif"ica6ion according .to .grade in ,sch?ol, .type of .vocatioruill ag,ri-
culture I>rogram, an,c1 FFA. degree o;r (f.egrees .,obtai;ned. Of th,e 361 usable 
member responses~ there were 54 freshmen, .83 ~ophomoreiS, 116 j unibrs .. ~ 
105 senior~, -and 3 g:i;a~uates·. 
Regar.cling the. type. of proP;ram, '79 percent,_ or ·265, out .. of 336 of the, 
members responding, had productfon,..·type .programs; 61 had agti•busines·s 









SUMMARY OF SELECTED DATA OBTAINED FROM ACTIVE MEMBERS BY REGIONS 
Degree Held 
Classification 
Type Program Chapter State 
Freshmen Sophomores Junior Senior Graduate Greenhand Farmer Farmer 
Agri-
N % N % N % N % N % Prod. Bus. Both N % N % N % 
8 10.0 23 28.8 21 26.3 28 35.0 43 7 7 57 71.3 41 51.3 12 15.0 
11 13.9 11 13.9 32 40.5 24 30.4 1 1.3 59 15 2 73 92.4 55 69.6 5 6.3 
15 13.8 24 22.0 34 31.2 35 32 • .:j. 1 0.9 87 6 1 93 85.3 79 72.5 12 11.0 
20 21.5 25 26.9 29 31.2 18 19,4 1 1.1 76 33 - 93 100.0 80 86.0 15 16.1 










Only 316_ responded as to tqe degree held. All 316' marked the 
Greenhand degr.ee,while 255, 90.~ per.cent, indicated they were Chapter 
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Farmers; 44,, 12.2 percent, were. State Farmers; and. 3, 0.8 per.cent., were · 
American Farl!lers • 
Findings, Regarding Attitudes of Active Members 
anq Advisors 'of .. the FFA, 
The followipg sec~ibn of this chapter. is a~ attempt to· present ·and . 
analyze data collected. relative to these. statements.~.· To facilitate 
presentation o:f; ~he~e responses, the section 'is .first s.ub-divided by 
objectives. Within each of these sµb-di visions, there. is an, addi.tional 
breakdown according .to the main components_ of each objec'tive. Summaries 
of responses ,to stat.ements intendeq to -assess. atti_tudes toward· each· of. 
these :componenets, anq. the major .. objectives are then presented. 
~ ' ' . . ' ' . . . \ .. 
The. latter part .of the chapter ,attempts .to describe the importance 
of s.electe.c;l problems of· and · value.s . gained from or exp~J;"ieqces. offered by 
the· FF,/\ a~ perce~ved by member~ and a,dv~s.ors. 
The·wdter .. developed an instrument. conta,i.ning 41 statements·con-
ce~ing the organizat-16n .,and· op.eration _of ·the FFA;: name. · de~ree ,and . 
awards .program, and relati,6~ship of vocatic;mal .agriculture to .. the. FFA •. 
" " ' ' . . . . 
The ~dvisors and acti,ve ~members· .re~ponded. to·· ea.Gh ·statement. In a very . 
few cases there were ins·tances where respondents .failed' .to. respon~ .to · 
all statements •. In these cases, the responses. were· .countec;l as ,an 
und~cided response •.. 
Tables wer.e dev;eleped: showing the numb.er of respondents; mimber anq 
.peJ;"centage. respoP,ding, to each statement in each Cli!-tegory·of Strongly 
Agree, Agree, Undeciqed; Disagree, or ·str,ongl~ Disagree; .. and a mean 
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response, for each statement. ·· These data are shown for both adviso~ and.· 
active member .by region . .and ?n overall. 
To facilitate comparison of the findings of the frequenc;y distri ... 
bution and mean responses, numerical values were assigned. to .the . 
response scale for those statements of a positive nature.in the 
following pattern: 
Strongly Agree = _5 
Agree·· 4 
tJndecided = 3 
Disagree 2 
Strongly Disagree = 1 
However, since certain statements were purportedly of a negative natl.ire, 
it was nec.ess,ary .to reverse the above numerical scale for thos.e stat'e-
men ts with a negative connotation• The latter scale was as. follows: 
Strongly Agree. 1 
Agree = 2 
Undecided = 3 
Disagree = 4 
Strongly Disagree .= · 5 
Also, due to a need tei determine the averag_e response of . a group 
and for an overall .. rating and because cotnputation of these mean 
res.ponses resulted in decirila.l fractions; a range, of numerical values was 
es.tablished for each degree of· .agreement response. category for' positive 


















Range for ~egativ,e · 
Statements 
0 - 1.49 
1. 5 - 2. 49 
2.5 - 3~49 
3.5 - 4.49. 
4.5 5.0 
Thus, if. the mean resp.onse of a group was determined to be 4. 6, then 
according to the foregoing f.ormula th,e group was· considered to strongly 
agree ¥ith the s:tate!l\ent ·in question. , 
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Attitudes. Toward Organiz~tion anc:l 
Operation. of FFA -
I 
This .section co11tains· fiv:e sub..;.division:s with .appropriate state"".' 
ments designed to measure attitudes of active members and advisors 
toward select.ed aspects of .the organization and operation of the FFA. 
Pri~ary Aim and. Purpos-e , 
Four statements were developed to measure the atti~udes of advisors' 
anc;l active .members toward .the prb¥lry aim and, purposes of the FFA. 
The FFA Provicles a Suff,icient:.Number and Variety of Leadership 
Training Opportunities .for Its. Members.. As reported in Table IV, ·there 
were no l!laj o:r differences in 1Jlean re.sponses pf ·advisors. and. members. 
'.l;'he..range was from.3.13 to 4 • .5. All the mean responses: except that of. 
the ,Pacific Region advis,ors were iri the Agree' category. The Pacific 
advisors, with a 4. 5, we.re in 'the Strongly Agree ca tegqry, and are at the 
.' ' . ' 
lower limit. The -closeness qf the. ·overall. mean. responses of the -
advisors .. and me~ers" ·shoqld be noted~. 
The .F.FA Provides. Nulll6rous Opportunities for -the Developme.ri:t _of · . 
Leadership~ According to the· data pre8'ente'd in Table V, .only 3 • .1,. pe~ 
c~nt -of ·the nr,embers were in the Dieagre,e 'or Strongly Disagree c.ateg~ry., 
4\11 ·mean responses were in the. Agree. cat.e~ory with the. excepti.on of the __ 
Pacific Region advis.ors.~ This. group was.in.the Strongly Agree catego.ry. 
Again~· the closeness ?f the o:ve·rall mean respons.es of a.dv:i,.sor arid active 








SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA PROVIDES A SUFFICIENT NUMBER AND 
VARIETY OF LEADERSHIP TRAINING OPPORTUNITIES FOR ITS MEMBERS" 
Strongly Strongly. 
Agree Ag:r:ee Undecided Disagree Disagree 
Num- ~um- Per-. Num- Per- NUm- Per..,. Num- Per""' Num- Per-
Group her her cent her cent her cent her cent her cent 
Advisor 16 8 50.0 8 50.0 
~mber. 80 34 42.5 44 55.0. 2 ~.o 
Advi::~;or 16 3 18.8 13 81.3 
Member 79 31 39 .2 34 43.0 7· 8.9 7 8.9 
Advisor 22 3 13. 6 19 86.4 
Member 109 38 34.9 68 62.4 3 2.8 
Advisor 19 6 31.6 13 68.4 
M~mber. 93 39 41.9 53 57.0 1 1.1 
Advisor 73 20 27 .4 53 72.6 






















SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA PROVIDES NUMEROPS 
OPPORTUNITIES FOR THE DEVELOPMENT OF LEADERSHIP" 
Strongly 
Agree Agree Undecided Disagree. 
Num- Num- Per, Num- Per- Num- Per..,. Num- Per-
Group ber ber cent ber cent ber cent her cent 
Advisor 16 13 81.3 3 18.7 
Member 80 29 36.3 46 57.5 5 6.3 
Advisor. 16 15 93.8 1 6. 3. 
Member 79 21 26.6 41 51.9 13 16.5 2 2.5 
Advisor 22 8 36.4 14 63.6 
Member 109 38 34.9 65 59.6 4 3.7 2 1.8 
Advisor 19 4 21.1 15. 78.9 
Member 93 36 38.7 49 52.7 8 8.6 
Advisor . 73 25 34.7 47 64.4 1 1.4 
Member 361 124 34.3 201 55.7 25 6.9 9 2.5 
Strongly .. 
Disagree 
Num- Per-:" Mean 














The Training That .FFA Members Rece.ive in Leadership, Cooperation, 
and Citizenship. Prepares .the Individual to Take His Place in Society. 
Table v::r;: presents the data for this statement. It ·should be noted that . . ' ~ 
across all regions· the mean response for advi.sors and active 'members 
were at least in the Agree category. However, both the advisors'and 
members of the Pacific Region were in the ·Strongly Agree catego,ry. 
Overall, 86.3 percent.of the advisors rated this statement in the Agree 
or· Strongly Agree category, while 92. 0 percent of the members' responses 
were in these categories. 
Cooperation. Is. Not Stressed in the FFA Organization. Table VII · 
presents.the data for a negatively oriented statement. By reversing the 
numerical scale, it was found that the mean response for -all groups fell 
in the Disagree category~ In e£fect, this would mean that all advisors· 
and active members would agree that cooperation is stressed in the FFA 
' . -
organization. 
Summary of ·.Aims .and Purposes Statements. Table VIII .is a compari..., 
son of mean responses for ac;lvisors. and active members to statemen.ts 
designed to asses!:! attitu.des toward the primary aim and. purposes. of the 
FFA. As one analyzes the taple,: it is noted that all mean respo.ns~s are. 
relatively close •. Th'ere. are no major differences in mean responses 
betwee11 advi,sors and memb~rs. All mean responses were ' in at least the ·, 
Agree category. The largest difference is between advisors and members 
for the staterµent concerrting the opportunities the :FFA provides .for' 
development of leadership. Across all regions the mean response tends 








SUMMARY OF RESPONSES TO THE·STATEMENT "THE TRAINING THAT FFA MEMBERS RECEIVE 
IN LEADERSHIP, COOPERATION, AND CITIZENSHIP PREPARES THE INDIVIDUAL 
TO TAKE HIS PLACE IN SOCIETY" 
Strongly. Strongly 
Agree Agree Undecided Disagree Disagree 
Num-. Num- Per- Num-; Per..,. Num- Per- Num- Per-, Num- Per-:-
Group ber ber cent ber cent ber. cent ber cent ber cent 
Advisor 16 11 68.8 3 18.8 2 12.5 
Member 80 55 68.8 25 31.3 
Advisor. 16 3 18.8 10. 62.5 2 12.5 1 6.3 
Member 79 32 40.5 36 45.6 9 11.4 2 2.5 
Advisor. 22 2 9.1 19 86.4 1 4.5 
Member 109 47 43.1 52 47.7 7 6.4 3 2.8 
Advisor 19 7 36. 8 . 8 42.1 4 21.1. 
Member 93 20 21.5 65 69.9 8 8.6 
Advisor. 73 23 31.5 40 54.8 2 2.7 7· 9.6 1 1.4 
















SUMMARY OF RESJ?ONSES ·TO THE STATEMENT -"COOPERATION IS NOT STRESSED IN THE FFA ORGANIZATION" 
(NEGATIVE STATEMENT) 
Strongly Strongly. 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Region Group ber ber cent ber cent ber cent ber cent ber cent 
Advisor 16 13 81.3 3 18.8 
Pacific 
Member 80 2 2.5 5 6.3 36 45.0 37 46.3 
Advisor 16 3 18.8 8 50.0 5 31.3 
North Atlantic 
Member 79 7 8.9 7 8.9 5 6.3 29 36.7 31 39.2 
Advisor 22 12 54.5 10 45.5 
Central 
Member 109 7 6.4 9 8.3 5 4.6 33 30.3 55 50.5 
Advisor 19 4 21.1 10 52.6 5 26.3 
Southern 
Member 93 3 3.2 6 6.5 6 6.5 44 47.3 34 36.6 
Advisor 73 3 4.1 4 5.5 43 58. 9 23 31.5 
Overall 
















GOMPARISON OF MEAN RESPONSES REGARDING ATTITUDES TOWARD PRIMARY AIM 
AND-PURPOSES OF l'HE FFA 
Region 
Pacific. Nor~h-. ~tlantic Central _ Southern. 
--
Statement Adv., Mem. Adv._ Mem.. Adv. Mem. Adv. Mem. 
1. The- FFA provic;les a .. SU;ffi--
cient number and variety of 
lea4ership ~raining 9ppor~ 
tunities for-its members. 4.50 4.40 4.19 4.13 4.14 4.32 4.32 4.41 
2. The-FFA provides n1JID-erous 
opportunities for the · 
deveiopme~t of ieadership. 4.81 - 4.24 - 3.88 3.97 ' 4.36 4.28' 4.21 ' 4. 30 -
3. The training that FFA members 
rec~ive in l~adership, co-
opeJ;a,tion, and-citizenship 
prepares the individual to 
take his place in socf..ety. 4 .• 56 4.69 3.75 4.29 4.00 4.31 3.95 4.22 
4. ~ooperation is no~_stressed 
in'the fFA organ:tzation. 










Naine of the Organization 
Four statements. were. designed to measure the .. attitudes .. of· .ad.visore' . . ' . . 
an,d active ,me.mbers of. the F-FA toward the name ,of the organization.' 
The Use of the Letters "FFA" Rather Than "Futur.e Farmers of 
America" in Referring to the Organization Attracts' More Members to Jain. 
In Table. IX all the mean responses were in the Undecide_d category, 
except the .southern Region members. This group ·had a 3 •. 5. which fell in 
the : lower li'Dli; t ·of .the Agree category. The. range of .me.an responses was' 
from 2.85 to 3.50,. with all except two being above 3.00. Overall, both 
mean responses were •above 3. 00'. It should be noted th.at. both groups had 
q>ver 25 percent in the Undecided category on this statement. 
A Small Percentage of, FFA Mernbe.rs· in Your State Wa11.t 'to Be Refe.rI'.ed 
' 
to as "Future Farmers." ' Table X presents .a summary of ·respons.es to a 
sta.tement designed• puI'.posel~ to cast· a negative sl.ant on the traditiona~ 
name .. of ·the organization. · Across all regions mean ·responses of both. 
~embers and advisors' we.re in the Undecided category, .. ·except for, tQ.~ · 
Pacific Region advisors. Members re-sponded rathe.r heavily in the 
Undecid.ed cate$ory., with 32.7 percent of the responses fB:lHng .. in ·this, 
area. The range e.f mean respori:ses 'was ·from 2.69. to· 3.81·, with mc;>st 
being abeye .. 3.0~ · 
The· Name. ''Future ,Fartners of. America" Restri·cts Exp,ansion of the. 
; ' I . • 
Off-Farm .Agricult.u.re· Related. A.spect of t~e Total Vocatie.nal .Agriculture 
Program. Table .;xI is .a s.llnimary of 'responses for the above 'Statement. 
Acros~ 'all regions t~e range_ of ·mean res.ponses was from -2 •. 23 ta · 3. 63 • 








SUMMARY OF RESPONSES TO THE STATEMENT "THE USE OF THE LETTERS 'FFA' RATHER 
THAN THE NAME 'FUTURE FARMERS OF AMERICA' IN REFERRING TO THE 
ORGANIZATION ATTRACTS MORE STUDENTS TO JOIN" 
Strongly Strongly 
Agree Agree Undecid,ed Disagree Disagree 
.. 
Num- Num- Per-. Num- Per- Num-. Per..., Num- Per- Num- Per-
Group her her cent ber cent ber cent ber cent her cent 
Advisor 16 3 18.8 3 18.8 7 43.8 3 18.8 
Member 80 5 6.3 24 30.0 22 27.5 12 15.0 17 21.3 
Advisor 16 2 12.5 5 31.3 5 31.3 2 12.5 2 12.5 
Member 79 4 5.1 32 40.5 18 22.8 9 11.4 16 20.3 
Advisor. 22 1 4.5 11 50.0 4 18.2 6 27~3 
Member 109 4 3.7 37 33.9 40 36.7 26 23.9 2 1.8 
Advisor . 19 11 57.9 4 21.1 3 15.8 1 5.3 
Member 93 16 17.2 38 40.9 19 20.4 16 17.2 4 4.3 
Advisor 73 6 8.2 30 41.1 20 27.4 14 19.2 3 4.1 






















SUMMARY OF RESPONSES TO THE STATEMENT "A SMALL PERCENTAGE OF FFA MEMBERS IN 
YOUR STATE WANT TO BE REFERRED TO AS 'FUTURE FARMERS"' 
(NEGATIVE STATEMENT) 
StrongJ,.y Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per..,. Num- Per.., Num- Per-
Group her her ce.nt her cent her cent her cent her cent 
Advisor. 16 3 18.8 10 62.5 3 18.8 
Member ~o 7 8.8 15 18.8 29 36.3 19 23.8 10 12.5 
Advisor 16 10 62.5 2 12.5 3 18.8 1 6.3 
Member 79 2 2.5 34 43.0 25 31.6 13 16.5 5 6.3 
Advisor 22 8 36.4 3 13.6 7 31.8 4 18. 2 
Member 109 6 5.5 26 23.9 42 38.5 25 22.9 10 9.2 
Advisor. 19 8 42.1 8 42.1 3 15.8 
Member 93 11 11.8 33 35.5 22 23.7 21 22.6 6 6.5 
Advisor 73 29 39.7 5 6.8 28 38.4 11 15.1 





















SUMMARY OF RESPONSES TO THE STATEMENT -"THE NAME 'FUTURE FARMERS OF AMERICA' 
RESTRICTS EXPANSION OF THE OFF-FARM AGRICULTURE RELATED ASPECT 
OF l'HE TOTAL VOCATIONAL AGRICULTURE PROGRAM" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- ·Per-· Num- Per- Num- Per- Num- -Per-
Group ber ber cent ber cent her cent her cent her cent 
Advisor 16 5 31.3 3 18.8 8 50.0 
Member 80 3 3.8 19 23.8 17 21.3 22 27.5 19 23.8 
Advisor 16 3 18.8 7 - 43.8 3 18.8 3 18. 8 -
Member 79 5 6.3 16 20.3 16 20.3 31 39.2 11 13.9 
Advisor 22 8 36.4 4 18.2 7 31.8 3 13.6 
Member 109 4 3.7 17 15.6 36 33.0 41 37.6 11 10.1 
Advisor 19 3 15.8 2 10.5 12 63.2 2 10.5 
Member- 93 6 6.5 14 15 .1 -- 6 6.5 36 38.7 31 33. 3 -
Advisor 73 6 8.2 22 30.1 10 13.7 30 41.1 5 6.8 















response. than d~d the advisors. It should .be noted ·that overall 55. 9 
percent of the members and 47.9 percent of the advisors were in the. 
Disagree or Strongly Disagree category. Only 38.3 percent of the 
advisors and 23.3 percent of the members were in the Agree.or Strongly 
Agree category. 
49 
The Name.· "Future Farmers of America" Implies That the Organization . 
Is ConcerI).ed Mainly With the Production Aspect of Agriculture. Accord-
ing to the findings presented in.Table XII, all the mean responses were 
in the Undecided category with the exception of the North Atlantic 
Region advisors. This group.responded in theAgree category with a 
3.88. One should note the narrow margin of difference between the over-
all mean responses of advisors.' and members. One might also note that 
31. 5 percent of the .advisors and 28. 5 percent of the members responded 
either in the Disagree .or Strongly Disagree categories. 
Summary of Mean :Responses of Attitudes Toward the .Name of t.he 
Organization. ' According to the comparison of mean responses presented 
in. Table XIII, advisors 'anc;l members tended to r.espond; in the Undecided 
c,a:tegory.except for Pacific.Region advisors and Southern Region mE!mbers. 
These .two gt'oupi;i respondeci ·in the Agree and Disagree categories, 
respectively. 
Operation of Loc~l, 'State~ .and National 
Organizations 
Statements for this component 0£ objective one were desiigned to 
measure attitudes of advisors and members concerning the operation of 




SUMMARY OF- RESPONSES TO THE STATEMENT "THE NAME 'FUTURE FARMERS OF AMERICA' IMPLIES 
THAT THE ORGANIZATION IS CONCERNED MAINLY WITH THE PRODUCTION 
ASPECT OF AGB.IC,ULTURE" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per-. Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent ber cent ber cent ber cent 
Advisor 16 8 50.0 5 31.3 3 18.8 
Member 80 12 15.0 40 50.0 12 15.0 7· 8.8 9 11.3 
Advisor 16 2 12.5 12 75 .o 2 12.5 
North Atlantic 
Member· 79 5 6.3 43 54.4 19 24.1 7 8.9 5 6.3 
Advisor 22 11 50.0 4 18.2 7 31.8 
Central 
Member 109 12 11.0 43 39.4 15 13.8 27 24.8 12 11.0 
Advisor 19 3 15.8 5 26.3 9 47. 4 2 10.5 
Southern 
Member 93 8 8.6 41 44.1 8 8.6 33 35.5 3 3.2 
Advisor 73 5 6.8 36 49.3 9 12.3 21 28.8 2 2.7 
Overall 
















COMPARISON OF MEAN RESPONSES AS TO ATTITUDES TOWARD 
THE NAME OF THE ORGANIZATION 
Region 
Pacific North Atlantic Central 
Statement Adv. Mem. Adv. Mem. Adv. Mem. 
5. The use of the letters "FFA" rather than 
the name "Future Farmers of America" in 
referring to the organization attracts 
more students to join. 3.38 2. 85 3.19 2.99 3.32 3.14 
6. A small percentage of FFA members in your 
state want to be ref erred to as "Future 
Farmers." (Negative Statement) 3.81 3.13 2.69 2.81 3.32 3.06 
7. The name "Future Farmers of America" 
. restricts expansion of the off-farm agri-
culture related aspect of the total voca-
tional agriculture program. 2.81 2.56 3.63 2.66 2. 77 2.65 
8. The name "Future Farmers of America" 
implies that the organization is concerned 
mainly with the production aspect of agri-

















It Is Not Possible for the National, Officers to Operate and Manage 
1.;,::;1.,; 
the FFA Organization. Table XIV.shows the responses to another nega-
tively stated statement; Again the mean responses present a positive 
correlation. The range of mean responses waEI from a 2.47 to 3.75. 
Overall the mean responses were above 3.00. With the exception of the 
Pacific Region advisors, all mean responses were in the Undecided range. 
This group response was at the Disagree level. 
Every Region Should Be Represented ·Based on.Total Membership of 
the Region on the National Board of Directors for the FFA. For Table XV 
a varied mean response·across regions waS! observed. The mean responses 
ranged from a 2.92 to 3.88, with all being in the Agree category except 
the Pacific Region members, who were in the Undecided category• Overall 
69.8 percent of the advisors ·and 57.0 percent of the members were in the 
Agree or Strongly Agree category. A rather large number of advisors and 
members 1 responses were in the Undecided category. 
The FFA Is a Membe.r-Owned, Member-Operated Organization. In 
analyzing the compilation of responses found in Table XVI; one.observes. 
that all mean responses are in the Agree category. One should note that 
the Central Region advisors had the highest mean response with a 4.09, 
while the Southern Region advisors had the lowest with a 3.53, barely in 
the Agree cate.gory. One should als.o note that there were no responses 
in the Strongly Disagree category. 
Local Members Should Be Given a Greater Part in the Operation .of 
the National Organization. · A study of mean responses in Table XVII 
reveals that only the. South.ern Region advisors were in . the Agree cate-








SUMMARY OF RESPONSES.TO THE STATEMENT "IT IS NOT POSSIBLE FOR THE NATIONAL 
OFFICERS TO OPERATE AND MANAGE THE FFA ORGANIZATION" 
(NEGATIVE STATEMENT) 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent her cent ber cent ber · cent ber cent 
Advisor 16 3 18.8 3 18.8 5 31.3. 5 31.3 
Member 80 15 18.8 29 36.3 31 38.8 5 6.3 
Advisor. 16 2 12.5 5 31.3 3 18.8 3 18.8 3 18.8 
Member 79 6 7.6 16 20.3 22 27.8 24 30.4 11 13.9 
Advisor. 22 1 4.5 10 45.5 10 45.5 1 4.5 
Member 109 6 5.5 17 15.6. 37 33.9 40 36. 7 9 8.3 
Advisor 19 3 15.8 10 52.6 1 5.3 4 21.1 1 5.3 
Member 93 3 3.2 19 20.4 33 35.5 26 28.0 12 12.9 
Advi.sor 73 6 8.2 18 24.7 17 23.3 22 30.l 10 13.7 
























SUMMARY OF RESPONSES TO· THE STATEMENT "EVERY REGION SHOULD BE 
REPRESENTED BASED ON TOTAL MEMBERSHIP OF THE REGION ON 
THE NATIONAL BOARD OF DIRECTORS FOR THE FFA" 
Strongly 
Agree Agree Undecided Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per-
Group her her cent her cent her cent her cent. 
Advisor 16 3 18.8 8 50.0 5 31.3 
Member 8,0 12 15.0 15 18. 8 21 26.3 20 25.0 
Advisor 16 . 2 12.5 12 75 .o 2 12.5 
Member 79 10 12.7 42 53.2 17 21.5 6 7.6 
Advisor. 22 14 63.6 7 31.8 1 4.5 
Member 109 10 9.2 54 49.5 26 23.9 15 13.8 
Advisor 19 4 21.1 8 42.1 7 36.8 
Member 93 14 15.1 49 52.7 19 20.4 10 10.8 
Advisor 73 9 12.3 42 57 .5 19 26.0 3 4.1 
Member 361 46 12. 7. 160 44.3 83 23.0 51 14.1 
Strongly 
Disagree 
Num- Per- Mean 
her cent Response 
3.88 
12 15.0 2.92 
3.88 
4 5.1 3.61 
3.59 
4 3.7 3.47 
3.84 
1 1.1 3. 70 
3.78 




















SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA IS A 
MEMBER-OWNED, MEMBER-OPERATED ORGANIZATION" 
Strongly 
Agree Agree Undecided Di~agree · 
Num- Num- , Per-. Num- . Per- Num- Per- Num-. Per-
ber her cent ber cent ber. cent her cent 
16 3 18.8 8 50.0 2 12.5 3 18.8 
80 15 18.8 51 63.8 9 11.3 5 6.3 
16 3 18.8 10 62.5 3 18.8 
79 22 27.8 36 45. 6 . 16 20.3 5 6.3 
22 4 18.2 16 72. 7 2 9.1 
109 32 29.4 52 47.7 13 11.9 12 11.0 
19 3 15.8 8 42.1 4 21.l 4 21.1 
93 20 21.5 55 59.1 11 11.8 7 7.5 
73 13 17.8 42 57.5 8 11.0 10 13. 7 
361 89 24.7 194 53.7 49 13.9 29 8.0 
Strongly 
Disagree 
Num- Per- Mean 




















SUMMARY OF RESPONSES TO THE STATEMENT "LOCAL MEMBERS SHOULD BE GIVEN A GREATER 
PART IN THE OPERATION OF THE NATIONAL ASSOCIATION" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per-. Num- Per- Num- . Per- Num- Pe,r-
Group her her cent her cent her cent her cent her cent 
Advisor 16 5 31.3 5 31.3 3 18.8 3 18.8 
Member · 80 10 12.5 17 21.3 36 45.0 17 21.3 
Advisor. 16 3 18.8 8 50.0 5 31.3. 
Member 79 10 12.7 29 36.7 29 36.7 11 13.9 
Advisor 22 1 4.5 6 27.3 8 36.4 7 31.8 
Member 109 15 13.8 35 32.l 35 32.1 24 22.0 
Advisor 19 3 15.8 11 57.9 3 15.8 1 5.3 1 5.3 
Member 93 11 11.8 49 52.7 25 26.9 8 8.6 
Advisor. 73 4 5.5 25 34.2 24 32.9 16 21.9 4 5.5 
















2.75 to 3.74. It should be noted that a large percentage of ad,visors 
' . 
and members. marked the Undecided response, with 32. 9 percent _of the 
advisors and 34~6 percent of the members being in this categoryi 
Local Members Should Be Given. a Greater Part in the Op'eration of 
the Lo.cal Chapters. l;n Table XVIII the advisors' mean respqnses were 
in the Undecided category with. the exception of the North Atlantic · 
Region. All members' mean responses were in the Agree category, with ,a 
range from 3~59 to 4.03. From this, members were agreeing that they 
should have more input into the operation of the local'chapter. 
At the State and National Levels It Is Necessary That Adults Have 
More Responsibilities in "Runn;i.ng" the Organization Than the Members. 
Mean responses were quite. varied in Table XIX across the regions. Only· 
the Pacific Region advisors and members were in the I.lisagree. category, 
with all others in the Undecided, category. One should nete that overall 
both the advisors and members' mean responses were in the. Disagree cate-
gory. It should also be noted that only 26 percent .of the advisors' 
responses and 26 •. 9 percent .of the members' responses were in the Agree 
or Strongly Agree categoriE1!S· 
Local Members Should Be Given a Gre.a-ter J;>art in the Operation of 
the State As·soci~tion. A sun;nary of responses to this statement is 
presented in.Table XX. Me.an.responses ;ranged from 2.63 to, 3.8L ·Both 
Pacific Region advisors and members held the low me.an responses. North 
Atlanti.c and Southern Region mean .responses were .all in the Agree cate.-
gory. Overall both advisors and members' mean responses were in the 
Undecided range with a tendency toward the Agree category. 
TABLE XVIII 
SUMMARY OF RESPONSES TO THE' STATEMENT"LOCAL MEMBERS SHOULD BE GIVEN A 
GREATER PART IN THE OPERATION OF LOCAL CHAPTERS" 
TABLE XIX 
SUMMARY OF RESPONSES TO THE STATEMENT "AT THE STATE AND NATIONAL LEVELS IT 
IS NECESSARY THAT ADULTS HAVE MORE RESPONSIBILITIES IN 'RUNNING' 








SUMMARY OF RESPONSES TO THE STATEMENT·"LOCAL MEMBERS SHOULD BE GIVEN A 
GREATER PART IN THE OPERATION OF THE STATE ASSOCIATIONS" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group her her cent· her cent her cent her cent her cent· 
Advisor 16 5 31.3 11 68.8 
Member 80 7 8.8 29 36.3 22 27 .5 19 23 .8 3 3.8 
Advisor 16 13 81.3 3 18.8 
Member 79 9 11.4 41 51.9 20 25.3 9 11.4 
Advisor 22 1 4.5 9 40.9 6 27 .3 6 27.3 
Member 109 9 8.3 45 41.3 29 26.6 26 14.7 
Advisor 19 15 78.9 3 15.8 1 5.3 
Member 93· 4 4.3 56 60.2 25 26.9 8 8.6 
Advisor 73 1 1.4 42 57 .5 9 12.3 20 27. 4 l• 1.4 















Each State Should Have Representation Based on Total Membership in 
the State at the National FFA Convention. Data presented in Table XXI 
is a summary.of.responses for this statement, Only the Pacific Region. 
advisors and members and the Central Region members' mean responses 
were in the Undecided category. All others were in the Agree category. 
It should be noted that a small percentage of responses were in the 
Undecided category. 
Members at All Levels Should.Be Consulted Before Changes.Are Made 
in the FFA Organ:i,.zation. Accor.ding to data presented in Table XXII, 
89 percent of the advisors and 91.1 percent of the members' responses 
were in the Agree or Strongly Agree category. The results show a 
tendency to. lean toward the Strongly Agree category, with all mean 
responses.with the exception ·Of the Central Region advisors' being above 
4.0. 
Members Should Be Involved in Selection of the .National.Officers. 
Table XXIII presents a summary of responses concerning this statement. 
Mean responses were quite varied across all regions·but tended to be 
toward the Agree category. Only the North Atlantic Region advisora 
and Central Region advisors· and me.mbers 1 mean responses were in the 
Undecided category. All other mean .responses were above 3.50 and in the 
Agree category. 
Summary of Statements Measuring Attitudes Toward the Operation of 
Local, State, and National Organization. Table XXIV presents a compari-
son of mean responses for the statements designed to measure attitudes 
toward the operation of local, .state, and national organizations. The 




SUMMARY OF·RESPONSES TO THE STATEMENT "EACH STATE SHOULD HAVE REPRESENTATION BASED 
ON TOTAL MEMBERSHIP IN THE STATE AT THE NATIONAL FFA CONVENTION" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
--
Num- Num- Per- Num- Per- Num- Per;_ Num- Per- Num- Per-
Group her ber cent her cent her cent her cent her cent 
Advisor 16 3 18.8 8 50.0 3 18.8 2 12.5 
Member 80 7 8.8 27 33.8 10 12.5 12 15.0 24 30.0 
Advisor 16. 11 68.8 2 12.5 3 18.8 
North Atlantic 
Member 79 9 11.4 39 49 .4 11 13.9 11 13.9 9 11.4 
Advisor 22 6 27.3 11 50.0 2 9.1 3 13.6 
Central 
Member 109 19 17.4 54 49.5 8 7.3 22 20.2 6 5.5 
Advisor . 19 5 26.3 10 52.6 1 5.3 3 15.8 
Southern 
Member· 93 16 17.2 46 49.5 7 7.5 19 20.4 5 5.4 
Advisor . 73 14 19.2 40 54.8 5 6.8 12 16.4 2 2.7 
Overall 





















SUMMA.RY OF RESPONSES TO THE STATEMENT "MEMBERS AT ALL LEVELS SHOULD BE· 
CONSULTED BEFORE CHANGES ARE MADE IN THE ORGANIZATION" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per:-
Group her her cent her cent her cent her cent her. cent 
Advisor 16 8 50.0 5 31.3 3 18.8 
Member 80 49 61.3 26 32.5 5 6.3 
Advisor 16 3 18.8 13 81.3 
Member 79 38 48.1 36 45.6 3 3.8 2 2.5 
Advisor 22 4 18.2 15 68.2 3 13.6 
Member 109 41 37.6 57 52.3 4 3. 7 7 6.4 
Advisor 19 7 36.8 10 52.6 2 10.5 
Member 93 31 33.3 51 54.8 6 6.5 4 4.3 1 1.1 
Advisor 73 22 30.l 43 58.9 3 4.1 5· 6.8 































SUMMARY OF RESPONSES TO THE STATEMENT "MEMBERS SHOULD- BE 
INVOLVED IN SELECTION OF THE NATIONAL OFFICERS"-
Strongly 
Agree· Agree Undecided Disagree 
Num- Num- Per- Num- Per- Num- Pe~ Num- Per--: 
her-. her cent ber · cent ber cent. ber. cent. 
16 13 81.3 3 18.8 
80 15 18.8 32 40.0 15 18.8 16 20.0 
16 6 37.5 5 31.3 5 31.3 
79 13 16.5 36 45.6 16 20.3 9· 11.4 
22 1 4.5 7 31.8 5 22.7 8 36.4 
109 19 17.4 36' 33.0 27 24.8. 24 22.0 
19 3- 15.8 14 73.7 1 5.3 
93 17 18.3 57 61.3 11 11.8 7 7.5 
73 4 5.5 40 54.8 11 15.1 16 21.9 
361 64 17.7 161 44.6 69 19.l 56 15.5 
Strongly 
Dis.agree 
Num- Per.,. Mean 
ber cent. Response 
3.63. 
2 2.5 3.53 
3.06 
5 6. 3 . 3.54 
1 4.5 2.96 
3 2.8 3.40 
1 5.3 3.95 
1 1.1 · 3.88 
2 2.7 3.38 




COMPARISON OF MEAN RESPONSES OF ATTITUDES TOWARD OPERATION 
OF LOCAL, STATE, AND NATIONAL ORGANIZATIONS 
Region 
Pacific North Atlantic Central Southern 
----
Statement Adv. Mem; Adv. Mem. Adv. Mem. Adv. Mem. 
9. It is not possible for the National 
officers to operate and manage the FFA 
organization. (negative statement) 3.75 3.33 3.00 3.23 3.46 3.27 2.47 3.27 
10. Every region should be represented based 
on total membership of the region on the 
National Board of Directors. 3.88 2.92 3.88 3.61 3.59 3.47 3.84 3.20 
11. The FFA is a member-owned, member-
operated organization. 3.56 3.95 3.81 3.75 4.09 3.95 3.53 3.95 
12. Local members should be given a greater 
part in the operation of the National 
association. 2.75 3.25 2.88 3.48 3.05 3.38 3. 74 3.05 
13. Local members should be given a greater 
part in the operation of local chapters. 3.19 3.92 4.19. 4.03 3,36 3.59 3.26 3. 79 
14. At the state and national levels it is 
necessary that adults have more respon-
sibilities in "rmming" the organization 
than the members. 2.25 2.39 2.56 2.73 3.18 2.76 3.05 2.59 
15. Local members should be given a greater . 
part in the operation of the state 
association. 2.63 2.95 3.81 3.63 3.23 3.34 3.53 3.60 
16, Each state should have representation 
based on total membership in the state 
at the national FFA Convention. 3.44 2.76 3.50 3.35. 3.91 3.53 3.90 3.53 
17. Members at all levels should be con-
sulted before changes are made in the 
:FFA ori;tanization, 4.31 4.42. 4.19 4.39 3.91 4.29 4.16 4.09 
18. Members should be involved in the 
















of attitudes. All responses are.relatively close. All mean responses 
te.nd to ·be, in the. same category of agreement with the exception of the 
statement concerning representation being based on membership in the 
state for delegates to the National FFA Convention and directors for 
the National Board of Directors. 
Adaptabi.lity of the FFA (Rural-Urban) 
66 
Much has been said about the FFA being adapted to various settings. 
A summary of responses dealing with attitudes of advisors and active 
members concerning the organization serving the rural and urban members 
will be presented in the following secti.on. 
An Adeguate Number of Experiences Are Provided for Agribusiness 
Students. According to the data presented in Table XXV, members 1 mean 
responses tended to be higher than did the. advisors 1 • Members' mean 
responses ranged from 3.47 to 3.68, while advisors' mean responses 
ranged from 3.23 to 3.56. It should be noted that 25 percent of advi-
sors anc;l members' responses to this statement were in .the Undecided 
category• Also note should be made that 46.3 percent of the advisors' 
responses were in the Agree or Strongly Agree category, while 62.6 per-
cent of ·the members' responses were in these categories. 
The FFA Needs to Provide More ExPeriences and Opportunities fo.r 
Members in the Off-Farm Agriculture-Related Occupational Areas. · Table 
XXVI presents a summary of responses of advisors and active members con-
cerning this statement. Across all .regions advisors and members' mean 
responses were. in the Agree category, with a rartge from 3~55 to 4.06. 
Note should be made that 23.9 percent of the advisors'and 79.5 percent 








SUMMARY OF RESPONSES TO THE STATEMENT "AN ADEQUATE NUMBER OF EXPERIENCES 
ARE PROVIDED FOR AGRIBUSINESS STUDENTS" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent ber cent ber cent ber cent 
Advisor 16 3 18.8 5 31.3 3 18.8 5 31.3 
Member J 80 3 3.8 52 65 .o 15 18.8 10 12.5 
Advisor 16 2 12.5 6 37.5 3 18.8 3 18.8 2 12.5 
Member 79 9 11.4 39 49.4 20 25.3 11 13.9 
Advisor 22 1 4.5 10 45.5 4 18.2 7 31.8 
Member 109 11 10.1 50 45.9 27 24.8 21 19.3 
Advisor 19 1 5.3 8 42.1 8 42.1 2 10.5 
Member 93 8 8.6 54 58.1 27 29.0 1 1.1 3 3.2 
Advisor 73 7 9.6 29 39. 7 18 24.7 17 23.3 2 2.7 





















SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA NEEDS TO PROVIDE MORE 
EXPERIENGES AND OPPORTUNITIES FOR MEMBERS IN THE OFF-,FARM 
AGRICULTURE·RELATED OGCUPA'.f!ONAL AREAS" 
Strongly Strongly. 
Agree Agreei. Undecided· Disagree Disagree 
Num- Num-. Per- Num- Per-· Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent ber cent ber cent ber cent 
Advisor 16 3 18.8 7 43.8 3 18.8 3 18.8 
Member 80 22 27.5 41. 51.3 10 12.5 7 8.8 
Advisor. 16 3 18.a 11 68.8 2 12.5 
Member 79 20 25.3 46 58.2 9 11.4 4 5.1 
Advisor 22 2 9.1 12 54.5 4 18.2 4 18~2 
Member 109 16' 14.7 69 63.3 6 5.5 17 15.6 1 0.9 
Advisor 19 4 21.1 12 63.2 1 5.3 1 5.3 1 5.3 
Member. 93 15 16.1 58 62.4 15 16.1 5 5. 4. 
Advisor 73 12 16.4 42 57.5 8 11.0 10 13.7 1 1.4 
















The FFA Should Be the Vehicle·.for Making the Vocational A8riculture .. 
Instructional Program Meaningful and Relevant. In analyzing the ,compila;.. 
tions of responses found. in Table XXVII conc.ern:i,ng this statement, ·one 
finds that ac,ross all regions advisors and active ~embers' mean 
responses were in the Agree category. The range of mean.responses was. 
from 3. 75 to 4.13~ It should be noted that there were' no. responses in 
the Strongly Disagree category• anc;l that 74.0 percent of the advisors and 
81. 7 percent. of the members' resporis.es were in. the Agree .and Strongly 
Agree categories. 
State Associations. and Local ·chapters Should Be Given the ·Flexi-
bi!ity to Set Standards far Degree, ·Awards,. Naln,e. 'Rituals; and Other 
Aspects· of the. FFA. According. to the dat;a presented in Table XXVIII . 
concerning the flexibility of local chapters· and ·state associations to 
set standards for the FFA, across all regions all mean responses except 
those. of the Pacifi.c Reg_ ion .advisors were _in the Undecided category~ . . ' . ~ 
The Pacific Re~ion advisors' ~an response was in. the Disagree .categor¥~ 
Mean .responses were qui,te · varied and . rangeq froni 2 .19 to· 3. 36. Note 
should be iqa.de that; 57.6 percent.of the advisors' responseswere.in the 
DiSagree or Strongly Disagree categbry' while only30~4 percent of the 
members' . respo;qs·es were in these categoriEi!s. · 
Summary of 'Responses. Relatin;g to. Ad$ptability of· the ~FA •. ·Table 
j. ' .. ' ! . 
XXIX presents a. S\UlllD.ary of mean responses. of .attitudes, rt?lating to the 
: . ' . } ' 
a(iaptability of the FFA (rural-urban). Across all. re·gio>;is. membe.rs and 
advisors ·tended -to be, in a,gre,emetjt and mean responses tended to be 
close~ For three of the statements, met$ers,' mean responses tend~d to. 








SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA SHOULD BE THE VEHICLE FOR 
MAKING THE VOCATIONAL AGRICULTURE INSTRUCTIONAL PROGRAM 
MEANINGFUL AND RELEVANT" 
Strongly Strongly. 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group her her cent her cent her cent ber cent ber cent 
Advisor 16 5 31.3 5 31.3 3 18.8 3 18.8 
Member 80 20 25.0 48 60.0 12 15.0 
Advisor 16 5 31.3 3 18.8 2 12.5 6 37.5 
Member 79 14 17.7 47 59.5 5 6.3 13 16.5 
Advisor 22 2 9.1 19 86.4 1 4.5 
Member 109 24 22.0 65 59.6 14 11.9 6 5.5 
Advisor 19 4 21.1 11 5 7. 9 1 5.3 3 15.8 
Member 93 24 25.8 53 57.0 15 16.1 1 1.1 
Advisor 73 16 21.9 38 52.1 7 9.6 12 16.4 
















SUMMARY OF THE RESPONSES TO THE STATEMENT "STATE ASSOCIATIONS AND LOCAL CHAPTERS 
SHOULD BE GIVEN THE FLEXIBILITY TO SET STANDARDS FOR DEGREES, AWARDS, 
NAME, RITUALS, AND OTHER ASPECTS OF THE FFA" 
.. 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per.,. Num- Per- Num- Per-. Num-- Per- Num-- Per- Mean 
Region Group ber ber cent ber cent ber cent ber cent her cent. Response 
Advisor 16 3 18.8 10 62.5 3 18.8 2.19 
Pacific 
Member 80 10 12.5 31 38.8 10 12.5 17 21.2 12 15.0 3.13 
Advisor 16 5 31.3 3 18.8 6 37.5 2 12.5 3.06 
North Atl.antic 
Member· 79 5 6.3 31 39.2 20 25.3 16 20.3 7 8.9 2.89 
Advisor 22 10 45.5 2 9.1 10 45.5 3.00 
Central 
Member 109 18 16.5 32 29.4 26 23.9 26 23.9 7 6.4 3.26 
Advisor. 19 1 5.3 7 36.8 8 42.1 3 15.8 2.74 
Southern 
Member 93 11 11.8 42 45.2 15 16.1 19 20.4 6 6.5 3.36 
Advisor. 73 1 1.4 25 34.2 5 6.8 34 46.6 8 11.0 2.69 
Overall 




COMPARISON OF ME.AN RESPONSES OF ATTITUDES RELATING 
TO ADAPTABILITY OF THE FFA (RURAL-URBAN) 
Region 
Pacific North Atlantic Central 
Statement Adv, Mem, Aciv. Mem. Adv. Mem. 
19. An adequate number of experiences are 
provided for agribusiness students. 3.38 3.60 3.56 3.58 3.23 3.47 
20. The FFA needs to provide more experiences 
,and opportunities for members in the off-
farm agriculture-related occupational 
areas. 3.63 3.98 4.06 4.04 3.55 3.81 
21. The FFA should be the vehicle for making 
the vocational agriculture instructional 
program meaningful and relevant. 4.13 4,10 3,75 3.79 4.05 3.98 
22. State associations and local chapters 
should be given the flexibility to set 
standards for degrees, awards, name, etc. 















flexibility of local chapters and state associations fo:i; setting stan'-
dards for degrees, awards, name, etc .• , tended to be varied. ·· No pattern 
could be observed. 
FFA Ceremonies .(Opening and Closing), Degree 1 
Creed, Etc. 
A Change Is Needed in. the Op.eni;ng and Closing Ceremonies for FFA · 
Meetings. In Table XXX data concerning a change.in the opening and 
closing ceremonies for FFA meetings are presented. Responses tended to 
be to the Disagree side of the scale, with only the North Atlantic. 
advisors' mean responses being above 3.00. Overall, 57.5 percent of· 
the ad.visors and 62. 6 ·percent of the membe·rs 1 responses were in the 
Disagree or Strongly Disagree category, while only 28.8 percent of the 
advisors and 16~0 percent of tlie members' responses were in the Agree 
or Strongly Agree category. 
It should be mentioned· at this point .that a chang'e. in the opening 
and, closing ceremonies, degree ceremonies, and creed, was adopted at the 
1972 National FFA Conventiqn. · This change was made after this study 
was under way. However, both advisors ·,and members indicated that a 
,. • I I 
change was no.t ·needed. 
Summary of Mean Responses Toward FFA Ceremonies. In Table XXXI 
mea.n 'responses· for members, tended to be· lower·· than .. those for .·advisors. 
Members.' mean responses tended to be on the Disagree side of the scale. 
' . ' ' \ . ' 
Advisors' mean responses were in the. Undecided category, except in the 
Southern. Region. 
TABLE XXX 
SUMMARY OF RESPONSES TO THE STATEMENT "A CHANGE IS NEEDED IN THE OPENING 
AND CLOSING CEREMONIES FOR FFA MEETINGS" 
TABLE XXXI 
COMPARISON OF MEAN RESPONSES OF ATTITUDES TOWARD FFA CEREMONIES 
(OPENnm AND ·CLOSING, DEGREE, QREED, ETC.) 
Region 
Pacific. North Atlantic Cen'l;ral . Southern 
Statement Adv. Mem. Adv. Mem. Adv. Mem. Adv. Mem. 
23. A change is needed in t~e 
opening and closing cere~ 






Attitudes Toward the Relationship of Vocational· 
Agriculture to the FFA 
76 
This section c.ontains. two sub-divisions with statements designed to 
measure attitudes of advisors and active members towal;'d the relationship 
of vocational agriculture to the FFA. 
Integral Part 
Six statements will be presented in this section. designed to mea-
sure the attitudes of advisors and active members towa+.d the FFA being 
an integral part of the vocational agriculture program. 
The-FFA Provides Recognition of Students of Vocational Agriculture 
for Outstanding Programs. Table XXXII provides a summary. of advisors 
and members' responses concerning recognition provided by the FFA fo.r 
members with outstanding vocational agriculture programs. Across all 
regions members and advisors: mean responses were i.n at least the Agree 
category1. Howev~r, .it should be ·noted that the Pac;ific Region advisors' 
mean .respons·es ~ere in the Strongly Agree category.. Note .. should also be. 
made tha·t _3. 4 percent of the members and 5, 3 percent of advisors' 
responses were in the Disagree and Strong1y Disagree categories. 
Membership in.the FFA Is .a Motivational Tool to Secure Enrollment 
in Vocation.al Agricultu5e. According to data presented in Table XXXIII 
concerning membership in the FF.A being a motivational. tool to secure 
enrollment 'in .vocational agricuJ.,tur~, mean respons.es of advisors. and 
members were in the Agree category except the North Atlantic Region 
adviSors. This ~roup 's mean response w.as in the. Undecid,ed category. 
Mean .responses ranged fr,9m .2.88 to 4.31. With the exception of .the 
TABLE XXXII 
SUMMARY OF RESPONSES TO THE.STATEMENT "THE FFA PROVIDES RECOGNITION OF STUDENTS 
> OF VOCATIONAL AGRI_CULTURE FOR OUTSTANDING PROGRAMS" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Nunr Num- Per- Num- Per- Num- Per- Num- Per- Num- Per ... Mean 
Region Group her her cent her cent her cent her cent her cent Response 
Advisor 16 13. 81.3 3 18.8 4.81 
Pacific 
Member 80 27 33.8 46 57.5 5 6.3 2 2.5 4.23 
Advisor. 16 5 31.3 10 62.5 1 6.3 4.25 
North Atlantic 
Member·- 79 29 36.7 42 53.2 8 10.1 4.27 
Advisor 22 10 45.5 12 54.5 4.46 
Central 
Member 109. 47 43.1 59 54.1 2 1.8 1 0.9 4.39 
Advisor 19 10 52.6 8 42.1 1 5.3 4.37 
Southern 
Meni>er 93 29 31.2 60 64.5 4 4.3 4.27 
Advisor. 73 38 52.1 33 45.2 1 1.4 1 1.4 4.47 
Overall 




SUMMARY OF RESPONSES TO THE STATEMENT "MEMBERSHIP IN THE FFA IS A MOTIVATIONAL 
TOOL TO SECURE ENROLLMENT IN VOCATIONAL AGRICULTURE" 
$ 
Strongly Strongly, 
Agre.e ·. Agree Undecided · Disagree Disagree 
-
Num- Num- Per-· Num- Per-· Num-. Per- Num- Per- Num- Per- Mean 
Region Group her ber·, cent. ber cent ber cent ber cent. ber cent Response 
Advisor 16 5 31.5 11 · 68.8 4.31 
Pacific 
Member 80 14 17.5 40 50.0 12 15.0 10 12.5 4 5. O' 3.63 
Advisor 16 2 12.5 8 5o~o 3 18.8 3 18.8 2.88 
North Atlantic 
Member 79 16 20.3 32 40.5 13 16.5 16 20.3 2 2.~ 3.56 
Advisor 22 4 18.2· 14 63.6 4 18.2 3.82 
Central 
Member 109 11 10.1 61 56.0 13 11.9 21 19.3 3 2.8 3.51 
Advisor· .. 19 3 15.8 14 73.7 1 5.3 1 5.3 3.95 
Southern 
Member 93 18 19.4 49 52.7 19 20.4 7 7.5 3.~4 
Advisor. 73 14 19.2 47 64.4 1 1.4 7 9.6 4 5.5 3.82 
Overall 




Pacific Region advisors, all mean responses tended to be toward the 
Agree side of the. scal'e, 
The. FFA Provides Sufficient Activities to Allow the. Majority of 
Members an Opportunity to Achieve Recognition. In Table XXXIV mean 
responses for advisors. and active members across all regions were, in 
the Agree category. Note should be made that 87.7 percent of the 
advisors' responses were in the Agree or Stron.gly Agree category, while, 
87 .1 percent of the .members' responses were in these categories .• 
Membership in the FFA Should Be Automatic Upon Enrollment.in 
Vocational Agriculture. In analyzing data in Table XXXV one immediately 
notices the large number of re,sponses scattered across the scale. Mean 
responses were in the Unqecided category, with the exception of the 
Pacific Region advisors and Southern Region advisors. These two groups, 
with a 3.88 and 3.58, respectively, were in the Agree category. 
Advisors' me.an responses tended, to lean to the A&ree .side .. ·o.f the s,cale, 
while the members' mean respons,es,tended to lean to the ))i9ag:ree side. 
Note shou,ld also be ·made tha.t 37 percent ,of the advis·j;)rs '. responses were 
in the Disq.gree or stro11gly Disagree categories, while only 50.7 percent. 
\ . ' ' 
were in the Agree, or Stro!lgly Agree categories. It should fti.rther be 
noted that O!llY 40.7 peroen,t of the members' responses were in the Agree 
or Strongly Agree categories, while. 49.8 percent were in the Disagree or 
Strongly Disagree categories. 
TheFFA Is an Essential :Element in Successful Vocat:;i..~nal A-gri-
culture Programs. Table XXXVI presents the summary of data.concerning 
the, FFA's being an essential element, in succe,s,sful, vocational agri-








SUMMARY, OF RESPONSES TO THE STATEMENT ''THE FFA PROVIDES SUFFICIENT ACTIVITIES TO 
: . ALLOW ·THE MAJORITY OF MEMBERS AN OPPORTUNITY TO .A,CHIEVE; RECOGNITION" . 
Strongly Strongly. 
Agree Agree. Undecided Disagree , Disagree 
-
Num-: Num-:- Per-. Num- Per- :Num- Per- N~ Per"'" Num- Per"T 
Grcmp ber-.. her. cent her cent 0 ber cent. ber,. cent ... her cent 
Advisor 16 5 31.3 8 50~0 3 18.8 
MeIQber · 80 29 36.3 41 51.3. 5 6 .• 3. 5 6.3 
Advisor. 16 13 81.3 3 18.8 
Member 79 22 27 .• 8 48 60.8 4· 5.1 5 6.3 
Advisor. 22' 2 9.1 18 81.8 2. 9.1 
Member 109 29 26.6 67 61.5 3 2.8 7· 6.4 3 2.8 
Advisor. 19 3 15.8 15 78.9 l 5.3 
Member 93 18 19.4 62 66". 7 J,.O. 10.8 3 3.2 
Advisor· 73. 10 13.7 54 74~0 4 5~5 . 5 6. 8 ·. 
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SUMMARY OF RESPONSES TO THE STATEMENT "MEMBERSHIP IN THE FFA SHOULD BE · 
AUTOMATIC UPON ENROLLMENT IN VOCATIONAL AGRICULTURE" 
Strongly Strongly 
Agree Agree Undecided Disagree Disagree 
Num- Nwn- Per-.· Num- Per-· Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent her cent ber cent ber cent 
Advisor 16 8 50.0 3 18.8 5 31.3 
Member 80 10 12.5. 13 16.3 5 6.3 37 46.3 15 18.8 
Advisor 16 5 31.3 3 18.8 6 37.5 2 12.5 
Member· 79 11 13.9 18 22.8 5 6.3 16 20.3 29 36,7 
Advisor 22 1 4.5 5 22.7 7 31.8 9 40.9 
Member 109 23 21.1 26 23.9 12 11.0 31 28.4 17 15.6 
Advisor 19 5 26.3 7 36.8 2. 10.5 4 21.1 1 5.3 
Member 93 15 16.1 31 33.3 12 12.9 27 29.0 8 8.6 
Advisor 73 19 26 .0 . 18 24.7 9 12.3 24 32.9 3 4.1 






















~UMMARY .OF RESPONSES TO THE STATEMENT "THE FFA IS AN ESSENTIAL 
ELEMENT IN SUCCESSFUL VOCATIONAL AGRICULTURE PROGRAMS" 
Strongly 
Agree Agree· Undecided Disagree 
Num- Num- Per- Num- Per- Num- Pe~ Num-. Per-
Group ber ber cent· her cent her. cent her, cent 
Advisor 16 11 68.8 5 31.-3 
Member 80 25 31.3 30 37.5 15 18.8 10 12.5 
Advisor. 16 6 3.7.. 5 5 31.3 5 31.3 
Member· 79 13 16.5. 40 50.6' 14 17.7 12 15.2 
Advisor 22 10 45.5 8 36.4 1 4.5 3 13.6 
Member 109 29 26.6 51 46.8 13 11.9 15 13.8 
Advir;;or 19 12 ·. 63.2 4 21.1 3 15.8 
Memb~r 93 49 52.7 28 30.1 6 6.5 10 10.8 
Advisor 73 39 53.4 22 30.1 4 5 .5 . 8 11.0 
Member 361 116 32.l ·· 149 41.3 48 13.3 47 13.0 
Strongly .. 
Disagree, 
Num- Per~ Mean 






1 0.9 3.84 
4.47 
4.25 
4.26 ' . . 




in the Agree category, and across all regions mean responses were in the 
Agree . categories, with the ·exception of the Pacific Region advisors, who 
were in the Strongly Agr~e range with a 4.69. It should be.noted that 
only one response w.as at the Strongly ,Disagree l~vel. 
The FFA ,Is Not Necessary for an Effective Vocational Agriculture 
Program. Table XXXVII ,pres,ents data for another negatively stated 
statement. Mean responses as calculated tend to give· a positive conno-
tation for this statement. Findings reveal that across all regions the 
mean responses were in at least the Disagree category. Overall, 82.2 
percent of the.advis-0rs' responses were in the Disagree or Strongly 
Disagree ranges, while only 68.7 percent of the members' responses were 
in the Disagree and Strongly Disagree range .. 
Summary of Attitµdes Toward the Relationship of .the FFA to Voca'7 
tional Agriculture. Table XXXVIII presents a comparison of mean 
rE?sponses for this section concerning the attitude toward the relation-
ship of the FFA to voc.ational agriculture as being an integral part. 
There were no major differences ,in mean responses between advisors and 
members. '.!;'here were no patterns established of members disagreeing with 
advisors and vice ve:rsa. , However, members and advisors' mean responses. 
tended'to b~·tow:atd the Agree side of ·the scale, 
Utilization. of Classtime for FFA Activities 









SUMMARY OF RESPONSES TO THE STATEMENT "THE·FFA IS NOT NECESSARY 
FOR AN EFFECTIVE VOCATIONAL AGRICULTURE PROGRAM" 
(NEGATIVE STATEMENT) 
Strongly 
Agree Agree Undecided Disagree 
Num- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent her cent ber cent 
Advisor 16 8 so.a 
Member .. 80 2 2.5 12 15.0 17 21.3 27 33.8 
Advisor. 16 5 31.3 10 62.5 
Member 7<} 22 27.8 9 11.4 25 31.6 
Advisor 22 1 4.5 1 4.5 2 9.1 8 36.4 
Member 109 1 0.9 13 11.9 10 9.2 52 47.7 
Advisor 19 4 21.1 5 26.3 
Member 93 4 4.3 12 12.9 11 11.8 42 45.2 
Advisor 73' 1 1.4 10 13.7 2 2.7 31 42.5 
Member 361 7 1.9 59 16 .• 3 47 13.0 146 40.4 
Strongly 
Disagree 
Num- Per- Mean 
ber cent Response 
8 50.0 4.50 
22 27 .5. 3.69 
1 6.3 3.44 
23 29.1 3.62 
10 45.5 4.14 
33 30.3 3.95 ' 
10 52.6 4.11 
24 25. 8 3.75 
29 39.7 4.06 ', 




COMPARISON OF MEAN RESPONSES AS TO THE ATTITUDE TOWARD THE FFA 
BEING AN INTEGRAL PART OF VOCATIONAL AGRICULTURE 
Region 
Pacific North Atlantic Central Southern 
Statement Adv, :M:em, Adv. Mem. Adv. Mem. Adv. Mem. 
24. The FFA provides recognition of students 
of vocational agriculture for outstanding 
programs. 4.81 4.23 4.25 4.27 4.46 4.39 4.37 4.27 
25. Membership in the FFA is a motivational 
tool to secure enrollment in vocational 
agriculture. 4.31 3.63 2,88 3.56 3.82 3.51 3.95 3.84 
26. Membership in the FFA should be auto-
matic upon enrollment in vocational 
agriculture, 3.50 4.18 3,63 4.10 3.82 4.03 4.11 4.02 
27. The FFA provides sufficient activities 
to allow the majority of members an 
opportunity to achieve recognition. 3.88 2.58 3.19 2.57 2.91 3.06 3.58 3.19 
28. The FFA is an essential element in 
successful vocational agriculture 
programs. 4.69 3.88 3.75 3.68 4.14 3.84 4.47 4.25 
29. The FFA is not necessary for an 
effective vocational agriculture 













Taking Vocational. Agriculture Class time for FFA Activities Is Very 
Worthwhile. In .Table XXXIX mean responses for advisors·and members were 
very close and ranged from 4 .18 to 4. 53. Members tended to have. a 
higher mean response than advisors. It should be noted that only one· 
group, Ce.ntr.al Region members, had responses in the Disagre.e and 
Strongly Disagree categories'. One should also note that 93.l percent of· 
the members and 95.9 percent of.advisors' responses were in the Agree or 
Strongly Agree categories. 
The FFA Is an Integral Part of the Vocational Agriculture Curricu-
lum. Findings presented in Table .XL disclosed that 78.1 percent of the· 
members and 93.2 percent of advisors' responses were in the Agree or 
Strongly Agree category, Mean responses ranged from 3. 68 to ,.4. 81,' with 
a tendency to lean toward. the St.rongly A9;ree range. ··Advisors tended to 
rate·thia statement highe:i;- than did the members. 
VocE1.tional Agriculture Classtime Should Not, Be Used fol;" Activities· 
Re.lated ·to FFA Contests and .Awards. The tabulation of respo'Q.ses cdn"':' . 
cerq.ing using vocational agriculture classtitne for FFA contes.ts an,d 
awards is presented in'Table XLI. Across all regions advisors and 
members' mean responses were in the Disagree category, meaning that it· 
would be .all .right to use vocational agriculture classtime for acti-
vities related to FFA contests and awards. Members tended td rate this 
statement higher in degree of agreement.than did advi!:!ors. 
Comparison of Respons.es Related . to Utilization of Vocational 
Agriculture Classtime for FFA Activities. According to mean responses 
presented .in Table XLII as a SUI!llllary of attitudes, related to·the utili-








SUMMARY OF RESPONSES TO THE STATEMENT "TAKING VOCATIONAL AGRICULTURE 
CLASS TIME FOR FFA ACTIVITIES IS VERY WORTHWHILE" 
Strongly Strongly 
Agree Agree .. Undecided Disagree · Disagree ' 
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber. cent ber cent her cent ber cent ber cent 
Advisor 16 5 31.3 11 68.8 
Memqer · 80 44 55.0 . 34 42.5 2 2.5 
Advisor . 16 5 31.3 10 62.5 1 6. 3. 
Member 79 40 50.6 34 43.0 5 6.3 
Advisor 22 7 31.8 14 63.6 1 4.5 
Member· 109 44 40.4 49 45.0 9 8.3 6 5.5 1 0.9 
Advisor 19 9 47.4 9 47.4 1 5.3 
Member 93 46 49.5 45 48.4 2 2.2 
Advisor 73 26 35.6 44 60.3 3 4.1 
















SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA IS AN INTEGRAL 








SUMMARY .OF RESJ;>ONSES .TO- THE S~ATEMENT "VOCATIONAL· ;AGRICllL'.fURE CLASS TIME 
·sHOUL:P. NOT BE USED FOR ACTIVITIES RELATED TO FFA CONTESTS AND AWARDS" 
(NEGATIVE STATEMENT) 
Strongly StroI.J.gly, 
Agree Agree Undecided · Disagree. Disagree. 
Nunr, Num- Per- Nti.nr Per- Nu:nr Per-:- Nu:nr Per- Nu:nr Pe~ 
Group ber ., her cent· her· cent her cent her- cent .. her ce,,nt 
Advisor 16 3 18.8 ., 10 62.5 3 18.8 
Member 80 2 2.5 2· 2.5 5 6. 3. 32 40.0. 39 , 48.8 
Advisor . 16' 5 31;3 8 5.0.0 3 18.3 
Member,, 79 2 2.5 9 11.4 10' 12.7 36 45.6 22 21.~ 
AdviSor. 22 3· 13.6 3 13.6 12 5.4.5 4 18.2 ' 
Member 109 3 2.8' 10, 9.2 9· 8.3 49 45.0 38 34.9 
Advisor· 19 1 5.3 1 5.3 2 10.5 10 52.6 5 26.3 
Member, 93 1 1.1 14 15.1 16 17.2 30 32.:l 32 34.4 
ACl.visor. 73 l· 1.4 7- 9.6 10 13.7 40 54.8 15 20.5 
















COMPARISON OF MEAN RESPONSES OF ATTITUDES RELATED TO UTILIZATION OF 
VOCATIONAL AGRICULTURE CLASSTIME FOR FFA ACTIVITIES 
Region 
Pacific North Atla11tic Central Southern 
Statement Adv.· Mem. Adv. Mem. Adv. M'e'm. Adv. Memo 
300 Taking vocational agricql-. 
tqre classtime ~or FFA 
activities is very worth-
while. 4.31 4.53 4.25 4.44 4018 4.18 4.42 4.47· 
31. The FFA is an. integral 
pa~t of the vocational 
agricul~ure curriculum. 4.81· 4.18 3.81 3.68 . 4.46 3.73 4.16 4.07 
32. Vocational agriculture 
classtime should. not be 
used for activities 
+elated to FFA contests · 
and awards. (Negative 








that mean respons·es are very. close between advisors and members. Mean 
responses .for all statements were in .the Agree level, with most toward 
the Strongly Agree side of the scale. 
Attitudes Toward the Degree and Awards .Program 
of the FFA 
Procedure for ·Advat;icing. of Degrees 
Four. statements are incl.uded iri this sub...;.division to attempt to 
measure. attitudes toward the procedure for advancing of degrees,. 
91 
FFA Degrees Are .Treated as Awards Rather Than Goals for Members to 
Achieve. Findings presented in Table XLIII tended to indicate that 
advisors and memberi;; were undecided about .the FFA degrees being treated 
as awards rathe.r than goals for members to achie:ve. Only, the Pacifi.c 
Region advisors.' mean responses were in the Disagree caJ;egory. Note 
should be made that 28.7 percent of the.advisors and 37.4 percent of 
the members.' respon~es were in the Agree and Strongly Agree categories. 
The Name of the FFA Degrees Should Be Changed. Data concerning the 
sta,tement that the names of the FFA degrees should. be changed are pre-
sented in .Table XLIV. Responses were varied. across all regions. In the 
Pacific Reg;i.on, both advisors and members' mean respons'€s were in the 
Disagree category:, with the adviSors' (2.25) being to .the Undecided side 
of the category and the members' (1.61) being to the Strongly Disag;ree 
side. The North Atlantic and Central Regions advisors' mean responses 
were both in the Undecided range; whiie members' mean responses from 
these two regions fell in the Disagree cat~gory. Southern region 
ad.visors .and members.' mean responses were .bo~h in the Disagree category. 
TABLE XI.III 
SUMMARY OF RESPONSES TO THE STATEMENT "FFA DEGREES ARE TREATED 
AS AW'A.@S RATHER THAN GOALS FOR MEMBERS TO ACHIEVE" 
TABLE XLlV 
SUMMARY OF RESPONSES TO THE STATEMENT "THE NAMES 
OF THE·FFA DEGREES SHOULD·BE CHANGED" 
94 
ijowever, it should be noted that only.57.5 percent .of the advisors' 
responi;es were in .the Dis,agree or Stro.ngly :qisagree category and 76. 2 
percent of the members 1 responS'es were in these categories. 
Every FFA Member:Who Achieves the Minimum Reguirements of the 
Various Degrees Should Be Presented ·the Degree. As shown in Table XL V, 
65 .• 6 percent of the ·advisors and 58. 5 perc,:,ent of the members' responses 
were in the Agree or Strongly Agree c~tegory. However, it ·should be· 
noted that both members and advisors.'. overall mean responses (3. 43) were 
in the Undecided category. 
Members. With Off-.Farm Enterprises Do Not Receive .. as Much Considera-
tion .for FFA Degrees as Do Members With Production Enterprises (negative 
statement). Table XLVI presents a summary of respons·es concerning the 
consideration that meµibers with off-farm enterprises receive for.FFA 
degrees compared to production meID:bers. Across all regions mean 
responses were in the Undecided catego,ry; with a range from 2 .56 to 
3. 08. Note. should be .made that 28. 7 percent of advi.sors and .47; 9 per-
cent of ·members' responses were in the Disagree or Strongly Disagree 
' . 
category; while 61. 6. per'cent ,of advisors and 43. 7 percent of members' 
responses were ·in J:;he Agree or StrongJ,y Agree range. 
SullII)l.ary of "'Mean Respons.es of Attitudes·. Toward Proce.dure for . 
Adva~cing Degrees.. Table, XL VII .presents a summary of mean responses for 
advisors. and members concerning advancing .. of degrees. Across all 
regions mean responses were varieq. The most varianqe was. no te_d with 
the. statement related to name change £0.r degrees. The range of mean 
responses wa.s from 1.61 to >.3.00. The.mean.responses to all other state-
mel)ts w~re gerierally irl; the same.category~ 
TABLE XLV 
Sillfi:IARY.OF RESPONSES TO THE STATEMENT "EVERY FFA ME:MBERWHO ACHIEVES THE MINIMUM 








SUMMARY OF RESPONSES TO THE-STATEMENT "MEMBERS WITH OFF-FARM ENTERPRISES DO NOT 
RECEIVE AS MUCH CONSIDERATION FOR FFA DEGREES AS DO MEMBERS WITH PRODUCTION 
ENTERPRISES" (NEGATIVE STATEMENT) 
Strongly. Strongly 
Agree Agree Undecided Disagre~ Disagree 
-- --
Num- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent ber cent. ber. cent ber. cent ber cent· 
Advisor 16 11 68.8 3 18.8 2 12.5 
Member 80 10 12.5 29 36.3 10 12.5 19 23.8 12 15.0 
Advisor 16 1 6.3 10 62.5 5 31.3 
Member 79 11 13.9 31 39 .2 13 16.5 15 19.0 9 11.4 
Advisor 22 l· 4.5 11 50.0 3 13.6 6 27.3 1 4.5 
Member 109 5 4.6 40 36.7 21 19.3 27 24.8 16 14.7 
Advisor 19 3 15.8 8 42.1 1 5.3 5 26.3 2 10.5 
Member 93 9 9.7 22 23.7 23 24.7 34 36.3 5 5.4 
Advisor 73 5 6.8 40 54.8 7. 9.6 16 21.9 5 6.8 
















COMPARISON OF MEAN RESPONSES OF ATTITUDES TOWARD PROCEDURE FOR ADVANCING DEGREES 
Region 
Pacific North Atlantic Central Southern 
Statement Adv. Mem. Adv. Mem. Adv. Mem. Adv. Mem. 
33. FFA degrees are treated as awards rather 
than as goals for members to achieve. 2.25 3.11 2.94 2.90 2.68 2.86 2.63 2.77 
34. The names of the degrees should be 
changed. 2.25 1.61 3.00 2.34 2.64 2.04 2.31 2.10 
35. Every FFA member who achieves the mini-
mum requirements of the various degrees 
should be presented the degree. 3.00 2.94 3.75 3.35 3.27 3. 72 3.68 3.59 
36. Members with off-farm enterprises do 
not receive as much consideration for 
FFA degrees as do members ~'1th pro- ', 
duction enterprises. (negative 










Scope .. of Awards 
This section contain,s summaries of the responses to two statements 
relating to attitudes of advisors and members· towards the scope of 
awards availab.le within the FFA ·organization. 
Awards in the Related Areas (Agribusiness) Are. Adequate. According 
to data presented in. Table XLVIII cqncerp.ing adequacy of awards in 
related areas (agribusiness), ·mean responsE?:s were quite varied. The 
range of mean responses was. from 2.38 to 3.52. With exception of the 
low and high, all mean responses were in the Undecided category;. The 
North Atlantic Region advisors' mean response of 2~38 was in the 
Disagree categ01:y, and the S0tithern Region members' mean respo~se. ·of 
3.50 was barely in the Agree· category. Note should be made.conce:rning 
the large number pf Undecided tesponses. Advisors had 20. 5 percent and 
members had .3L3 percent of the responses in the Undecided category. 
The FFA Awards Program Has E;nough Variety and .Scope· to ;Erovide 
Ample Opportunities for Most.M;embers to Earn an Award •. )\nalysis of 
re~ponses concerning the variety and ,scope.of.the FFA awards progralll to 
provide ample .opportunities for most. µiembers to earn an award are pre ... · 
senteq in +able XLIX. · Across . all regions mean ·respons.~s were in the. 
Agree cate.gory., except. the No.rth Atlantic .advisors. This grm.ip had. a 
3. 38, which is in .the Undec:Lded category. For this group 50 percent of 
the resp0nses were in the Agree range, 37.5 percent in the .Undecided 
range, and 12.,5 p_ercent in the Disagr:ee range. Overall, the mean 









SUMMARY OF RESPONSES TO THE STATEMENT "AWARDS IN THE RELATED 
AREAS (AGRIBUSINESS) ARE ADEQUATE" 
Strongly 
Agree Agree Undecided· Disagree•· 
-
Nuni- Nillll'"'. Per- . NUTCl- Pe~ Nillll'"'. J;>er- Ntiln- Per-
Group ber ber cent ber cent ber cent her cent 
Advisor· 16 5. 31.3 6 37.5 5· 3L3 
Member 80 5 6.3 40 50.0 20 25.0 15 18.8 
Advisor· 16 3 18.8 13 81.3 
Member 79 2 2.5 31 39.2 26 32.9 18 22.~ 
Advisor 22 12 54.5 6 27.3 4 18.2 
Member 109 6 5.5 39 35.8 39 35.8 21 19.2 
Advisor 19 l· 5.3 8 42.l. 3 15.8 7· 36.8 
Mell\ber, 93 9 9.7 43 46.2 28 30.l 13 14.0 
Advisor 73 1 1.4 28 38.4 15 20.5 29, 39. 7 
Member· 361 22 6 .• 1. 153 42.4 113 31.3 67 18.6 
Strongly. 
Disagree 
Num- Per- Mean 




2 2.5 3.17 
3.36 








SUMMARY OF RESPONSES TO THE STATEMENT "THE FFA AWARDS ·PROGRAM HAS 
' . : . 
ENOUGH VARIETY .AND SCOPE TO PROVIDE .AMPLE OPPORTUNITIES 
FOR MOST MEMBERS TO EARN AN· AWARD" 
Strongly Strongly. 
Agree Agree Undecided Disagree Disagree 
Num- Num- Per-. Num- Pe~ Num- Per- Num- Per..,. Num- Per ... Mean 
Region Group her her' cent her cent her cent her cent her. cent Response 
Advisor 16 3 18.8 8 50.0 5 31.3 3.88 
Pacific 
Member·. 80 15 18.8 43 53;8 10 12.5 12 15.0 3.76 
Advisor 16 8 50.0 6 37 .5 2 12.5 3.38 
North Atlantic 
Member 79 11 13.9 50 63.3 13 16.5 5 6.3 3.85 
Advisor. 22 21 95.5 1 4.5 3.96 
Central 
Member · 109 14 12.8 69 63.3 13 11.9 11 10.1 2 1.8 3. 73 
Advisor 19 1 5.3 15 78.9 3 15.8 3.74 
Southern 
Member 93 9 9.2 62 66.7 12 12.9 7 7.5 3 3.2 3. 72 
Advisor. 73 4 5.5 52 71.3 12 16.4 5 6.8 3.75 
Over ail 





Comparison of Mean .. Respo.ns·es of Attitudes Toward· the Scope 'of .. 
Awards. Tab!~ L presen·ts a coinparison of mean responses of advisors 
anq .members related to sc.ope of awards. · There were no major cliffere.nces, 
in respo-qses. Far th·e .stat~ment. .relating to the ·adequacy of awards for 
related areas acros,s all regions, mean responses were in the Undecided 
category except the North Atlan,tic ,advisprs. (2.38). a~d S6µthern Re~ion 
m~e:r:s · (3.52)• For -.the sacond stat;emen.t ·concernirigv&1-tiety ar).d scope. 
of awards across all regions, the .mean respon1;1es were ,in the Agree cate ... 
gory, except 'the North ·Atlantic advililars · (3. 38), 
' ' .. 
~!f..e..c~iv@ !iJtili:z:at:ion of· FFA Contests a,nd 
~w_ar~f:l, iB_. t:l}~ In1ti:uc~;t.2nal -~ro:grJ;m 
For thi1 compone'l;lt~, thta~. lll.tatement.s a:t:e preile.nted to dbclas~ 
attitude•. of ·advifjlon and memben ·toward the effective utilhation of 
FFA contests and awards in the vocational agricultu-r:e ·instructional 
progt"am. 
FFA ·Contests. and .Awards Shoulsi Be a .Part of ·the· Curriculum. Find ... 
ings prer;iented, in ~Tab!~ LI relate1 to FFA contests and .awaJ;"ds as part. of 
th.e ·v~c!'ltional .agric"Qlture curriculum. Across all regions ·mean resp.onsea . 
for adv~s·ors and members wer.e in. the Agree _category,. It sho,uld be 
m~ted that 87. 7 perc~nt of the, advisors' respon~e~ ·and ,Z6. 2 perc,ent .of · 
members' ree\ponses were in the Agree or· Strongly Agree .. category, 
FFA Contests Ar~ Used as a MotivSitirinal Tool to .Tei:ich Seb.cteg. 
Areas. Mean responses for advisors and members contained in , Table LI! 
ranged from 3. 31 to ·.4 .19. Only the .North Atlantic ;Region ad.visors' mean .. 
respense. q.-~l). was- in the Up.decided category. Across· all regio.rts all 
other. meall. responses 't\Tere :l,n the Agree' c~tegory. 
TA:aLE L 
COMPARISON OF-MEAN'RESPONSES OF ATTITUDES TOWARD SCOPE OF AWARDS 
Region 
Pacific North Atlantic Central Southern 
____.: 
Statement Adv. Mem. Adv. Mem. Adv. Mem. Adv. Mem. 
370 Awards in the related areas 
(agribusiness) are adequate. 3.00 3.25 2.38 3.17 3.36 3.20 3.16 3.52 
380 The FFA awards program has 
enough variety and scope to 
provide ample opportuni~ies 
for most members to ea:rn an 















SUMMARY OF RESPONSES TO THE STATEMENT "FFA CONTEST AND AWARDS 
SHOULD BE A PART OF THE CURRICULUM" 
Strongly 
Agree Agree Undeeided Disagree 
--
Num- Num- Per- Num- Per-· Num- Per- Num- Per-
Group ber ber cent ber cent ber cent 
.. 
ber cent 
Advisor 16 5 31.3 11 68.8 
Member 80 30 37.5 27 33.8 17 21.3 6 7.5 
Advisor 16 .. 3 18.8 11. 68.8 2 12.5 
Memper 79 32 40.5 34 43.0 7 8.9 4 5.1 
Advisor 22 3 13.6 15. 68.2 1 4.5 3 13.6 
Member 109 36 33.0 42 38.5 17 l5.6 10 9.2 
Advisor 19 6 31.6 · .. 10 52.6 3 15.8 
Member 93 43 46.2 31 33.3 13 14.0 6 6.5 
Advisor 73 17 23.3 47 64.4 3 4.1 6 8.2 
Member 361 141 39.1 134 37.1 54 15.0 26 7.2 
Strongly 
Disagree 
Num- Per- Mean . 




2 2.5 4.14 
3.~2 















SUMMARY OF RESPONSES TO THE STATEMENT "FFA CONTESTS ARE USED 
AS A MOTIVATIONAL TOOL TO TEACH SELECTED AREAS" 
Strongly. 
Agree Agree Undecided Disagr:ee 
Num- Num- Per- Num- Per- Num- Per- Num- Per-
Group ber ber cent ber ce.nt ber cent. her cent 
Advisor. 16 3 18.8 13 81.3 
Member 80 20 25.0 50 62.5 10 12.5 
Advisor 16 1 6.3 8 50.0 2 12.5 5 31.3 
Member 79 20 25.3 41 51.9 9 11.4 9 11.4 
Advisor. 22 1 4.S 20 90.9 1 4~5 
Member 109 24 22.0 57. 52.3 12 11.0 14 12.8 
Advisor 19 5 26.3 11 57.9 2 10.5 1 5.3 
Member 93 21 22.6 52 55.9 7· 7.5 12 12.9 
Advisor 73 10 13.7 52 71.2 5 6.8 6 8.2 
Member 361 85 23.5 200 55.4 38 10.5 35 9.7 
Strongly 
Disa~re~ 
Num- Per-. Mean 






2 1.8 3.80 
3.90 
1 1.1 3.86 
3.90 





FFA Contests .Are a Placg to Put Into Practice Skills .Learned .in the 
Classroom. Table LIII· presents data concerning Ji'FA conte.sts. as, a place 
to put into practice ski,lls .learned in the vocation~l agriCulture claes-
, . . 
I'Oom. It is noteworthy· that 95. 3 p~rcent of the advisors:' responses. and 
82.5 percenj:: of the members' responses were .in the Agree and Strongly 
Agree categories. Only two members' responses of the North Atlantic 
Region were ;i.n the Strongly Disagre,e range. Across all regions mean 
responses of advi~ors and members were in the Agree cq,tegory., with a 
range from 4 .13 to 4. 49. All tended to lean to the Strongly Agree side 
of the scale. 
Comparison of Mean Responses of Attitudes Relating to Effective Use 
of FFA Conte.sts and Awards in the Instructional Program. According to 
the comparison of mean responses presented iD: Table LIV, there were no 
major d,ifferences between.advisors and members' responses in their 
degree of agreement as to the effective use of FFA contests and awards 
in the instruc,tional prqgram. :Most mean responses were in the same 
category; all were towar.d .the Agree or Strongly Agree side of the scale. 
Findings Regarding Importance of Problems in. 
and Value!:! Gained From or Exper:i:ences 
Offered by the FFA 
In this section four t~'bles are presented, the first two of which 
deal with the ranking in order of perceive_d importance of selected pro-
blems in the FFA by advisors. and members. The latter tables .will de;al 
with the rank ordering by advisors and members of values gained from or 








SUMMARY OF RESPONSES l'O THE STATEMENT"FFA <;:ONTESTS ARE A PLACE TO 
PUT INTO PRACTICE SKILLS LEARNED.IN.THE CLASSROOM" 
Strongly. Strongly 
Agr~e · Agree · Unclecided Disagree Disagree 
-
Num- Num- . Per- Num- Per- Num- Per- Num-. Per-. Num-. Per-
Gump her her·. cent her cent her cent ber- c~nt her cent 
Advisor· 16 8 50.0 5· 31.3 3 18.8 
Meml;>er 80 39 48.8 41 51.3 
Adv:i,Sor J,.6 4 25~0 12 75.0 
Member 79 27 34.2 41 51.9 7 8.9 2 2.5 2 2.5 
Advisor·. 22 3 13.6 19 86.4 
Member. 109 37 33.9 66 60.6 4 3.7 2 1.8 
Advisor 19 4 21.1 14 73.7 1 5.3 
Mem,ber 93 22 23.7 61 65.6 5 5.4 5 5.4 
Advi~or 73,. 19 26.0 50 68.5 4 5.5 

















COMPARISON OF MEAN RESPONSES OF ATTITUDES RELATING TO EFFECTIVE UTILIZATION 
OF FFA, CONTESTS AND AWARDS IN THE INSTRUCTIONAL PROGRAM 
Region 
PaGific North Atlantic Central Southern 
-
Stat~ment Adv.· Mem. Adv. · Mem. Adv. Mem. Adv. Mem. 
' 
39. FFA contests and awards 
~houl4 be a part . of the 
curricuium 4.31 4.01 4.06 4.14 3.82 3.88 4.00 4.19 
40. FFA cont~sts are used as .. 
a motivational tool to 
t~ach selected areas._ 4.19 4.00 3.31 3.91 4.00 3.80 3.90 3.86 
41. FFA ~ontes~s are a place 
to put into practic~ 
skills learned i~.the 










Importance of Selected Problems 
Tables LV and LVI present a summary of usable 'responses obtained 
whe:h ac:lvisoq; and !!lembers were .asked ~o rank the impoi"tance .. of·· se,.lected 
problems in. the FFA, starting with the most· illlportant one 'first~ It · 
should be mentioned at this time that only usable ranks were used. If 
the re~pondent.did not complete the ranking or did not.rank at all, then 
it was not counted as a usable response. This is the reason that the 
numbers in each region are not'the same as in the previous section. 
In determining significance .. of the rankings of Tables LV, LVI, 
LVII, and LVIII, a Kendall's Coefficient of Concordance W was employed. 
This statistical procedure, explained at the beginning of this chapter, 
determined the degree of association between ranks. A chi sqµare value 
was obtained, and referring to Table C in Siegel (14), the probability 
that the rankings would occur by chance was found to be less than one 
time in a tho.usand. 
Because of ,the ~ignificance of the chi square values obtained, 
Siegel (14) pc;:>inted out:. 
Kenc:lall suggested that the best .estimate of the 'true' 
rankings 9f the N objects.is provided when Wis significant, 
by ~be order of the variou.s $UffiS of ranks, Rj • If one · 
?ccepts the criterion which vari9us judges . have . agreed upon 
(as evidenced by,the magnitude and significance of W) in 
rankirtg the N entities, then the.best estimate of ·the 'true' 
rankings of those entities according to that criterion is 
provided by the order of the sums of ranks, This 'best 
estimate~ is associateci, in a sense, with least squares. 
The Kenda.+l coefficient of concordance W measur.es the 
extent of associati~n among several (k) set$ of rankings·of 
N entities. It is useful in determining the agreement among 
several judges or the ,association a!!long three or more 
variables. It has special applications in providing a 
standard method of ordering entities according to consensus 
when there is .available no ebjective order of the entities. 
The formula used for this calctJlation was one for large samples 
(greater than seven). According to Sieger (14): 
When N is la:i;:-ger than 7, the expression given in the ,formula 
is approximately dis;;tributed as chi square with 
df = N-1 
x2 s 
= l kN(N+l) 
12 
s = sum,of squares of the observed deviations from 
the mean of Rj ; that .is , 
s = L (R. - LR; ) 2 
J N 
Rj = the sum of the ranks in the jth column or sample 
k = number of sets of rankings 
N = number of entities ranked 
To determine an initial ranking of problems, a sum of ranks was 
computed by region and the ranking was based then on the probJ,ems in 
order,of t~e least sums ·of ranks. 
According to, data presented in Table LV regarding the ranking of 
selected problems by advisors, it was, found that the problem "Lack of 
involvement of member~ in chapter activities" ranked first iri. three 
regions., A total of 58 usable-a4vieiors' responses were received, and 
109 
the sum of ranks for this statement was 204 and was ranked first overall. 
The problem ,"Lack of interest and participation by member~" ranked 
second overall, with advisors of three regions ranking it,second. One 
region ranked it.first. 
Problems ranking third and fourth were those regarding lack of 
CQmmunication between state and national offices and local chapters and 
lack of flexibility in. awards and degree programs. The problem dealing 
with lack of communication ranked third, with three regions,ranking it 
third while the Pacific Region ranked it fourth. The statement related 
to lack of flexibility of degrees and awards was ranked fourth, with 
TABLE LV 
SUMMARY OF USABLE RESPONSES OF ADVISORS AS TO·THE RANKING 
IN ORDER OF SELECTED PROBLEMS IN THE FFA 
Region 
Pacific North Atlantic Central Southern Overall 
N ::: 11 N = 12 N • 19 N • 16 Total N = 58 
Sum of Sum ·of Sum of Sum of Sum of 
Problems Ranks Rank Ranks Rank Ranks Rank Ranks Rank Ranks Rank 
The present name of the organization 112 13 96 7 180 9 121 10 509 
Admission of girls in the FFA 101 11 94 5 207 14 134 14 536 12 
Lack of involvement of members in 
chapter activities 33 1 58 1 70 2 43 1 204 
Lack of interest and participation by 
members 46 2 68 2 63 1 52 2 229 
Lack of flexibility in awards and 
degree program 77 5 97 8 145 5 100 5 419 
Lack of leadership training for members 100 10 98 9 167 7 167 6 472 
Lack of communication between state 
and national offices and local 
chapter 68 4 73 3 98 3 75 3 314 
Wording of opening and closing 
ceremonies, ceremonies for degrees, 
and creed and degree names 106 12 125 13 164 6 123 12 518 11 
FFA is not an integral part of 
vocational agriculture 130 15 120 12 183 10 114 7 547 13 
Class time is used for FFA activites 141 16 164 16 228 16 120 9 653 16 
Scope of awards are not broad enough . 99 9 99 10 193 11 118 8 509 
Changes are made in the organization 
without consulting members first 98 8 95 6 126 4 121 10 440 
The FFA is not adaptable to urban 
settings in the present structure 52 3 100 11 197 12 91 4 440 
Teachers (advisors) lack enthusiasm 88 6 126 14 175 8 128 13 517 10 
Teachers (advisors) lack knowledge 
of the FFA 117 14 92 4 199 13 164 16 572 14 
Teachers (advisors) are not intereste.d 
in helping as advisors 97 7 135 15 216 15 140 15 588 15 





three regions ranking it fifth and the North Atlantic advisors ranking 
it eighth. 
In analyzing the remainder. of the table, th.ere .was no relationship 
of ranks across the regions to the overall ranking except for the orie$ 
ranked fourteenth, fifteenth, and sixteenth. These were similar in thfit 
three regi9ns o\].greed on rankings with one region different. 
Table LVI presents.a summary.of usable responses of a~tive FFA 
members in their ranking of the importance of selected problems in the 
FFA. Much like the advisors' rankings, only the problems ranked 1, 2, 
3, 4, 15, and 16 had any continuity across regions. 
Members ranked the problem "Lack o:I; interest and participation by 
members" first. Two·regions ranked it first, and two regions had it in 
second place, 
The· problem ranked secc;md by members . was "Lack of involvement of 
members in.chapter activities." Two regions--Pacific and North 
Atlantic--~anked this first, while. the Southe.rn and Central Regions 
ranked it second. 
Third ranked overall was. the ,problem "L.ack of commun:f,.cation betweem 
state and national offices and local chapters." Three.regions--:-Pacific, 
North Atlantic, and Central--.ranked thi~ third, while the .Southern 
Region ranked it sixth. 
For fourth the problem "Lack of leadership training foJ:: members" 
was chosen. Again, three regions--Southern, Central, and North 
Atlantic--rated this fourth; the Pacific Region ranked it eighth. 
After this, there was no continuity of rating of statements with 
the exception of the statements.ranked fifteenth and sixteenth. Mem-
bers.and advisors were in agreement that advisors are doing a good job 
of advif;;ing the local FFA chapter. 
TABLE LVI 
SUMMARY OF USABLE RESPONSES OF ACTIVE MEMBERS TO THE RANKING 
IN ORDER OF SELECTED PROBLEMS IN THE FFA 
Region 
Pacific North Atlantic Central Southern Overall 
N • 53 N • 51 N • 87 N • 85 Total N '"' 276 
Sum of Sum of Sum of Sum of Swn of 
Problem Ranks Rank Ranks Rank Ranks Rank Ranks Rank Ranks Rank 
The present name of the organization 522 11 472 10 806 10 731 10 2,531 11 
Admission of girls in the FFA 338 4 492 12 696 7 423 3 1,949 
Lack of involvement of members in 
chapter activities 162 l 232 l 378 2 406 2 1,178 
Lack of interest and participation 
by members 209 2 240 2 333 l 355 l 837 
Lack of flexibility in awards and 
degree program 441 6 354 5 742 8 437 5 1,974 
Lack of leadership training for members 452 8 323 4 619 4 431 4 1,825 
Lack of communication between state 
and national offices and local chapter 255 3 251 3 419 3 475 6 1,400 
Wording of opening and closing 
ceremonies, ceremonies for degrees, 
and creed and degree names 563 12 476 11 819 12 731 10 2,589 12 
FFA is not an integral part of 
vocational agriculture 453 9 443 9 817 11 770 12 2,483 10 
Class time is used for FFA 
activities 639 14 621 14 991 13 888 13 3,139 14 
Scope of awards are not broad enough 467 10 413 8 759 9 669 9 2,308 
Changes are made in the organization 
without consulting members first 341 5 367 6 637 6 619 8 1,964 
The FFA is not adaptable to urban 
settings in the present structure 442 7 387 7 .640 5 617 7 2,085 
Teachers (advisors) lack enthusiasm 604 13 600 13 1,001 14 913 14 3,118 13 
Teachers (advisors) lack knowledge 
of the FFA 645 15 666 16 1,026 15 932 15 3,269 15 
Teachers (advisors) are not interested 
in helping as advisors 669 16 610 15 1,097 16 1,018 16 3,394 16 






A Kendall coefficient of concqrdance "W" was computed for each 
table. For Table LV the "W" was .20, a x2 value of 177.28 with a pro-
bability that the rankings would happen by chance less than one time in 
a thousand. For Table 1Vr the "W" was .33, x2 value of 1,353.41, with 
a probability of less than . 001. 
With values of uW'' and X2 a~ c9mputed, a significance was deter-
mined; and because of the 'significance a ranking of problems was 
established on the least sum of ranks. 
Importance of.Values Gained From or Experiences 
Offered by the FFA 
Tables LVII and LVIII present the data for advisors and members 
concerJ?-ing the ranking in.order of values gained from or experiences 
offered by the FFA. 
A summary of usable·responses for advisors is presented in Table 
LVII. Only three statements contain any type of uniformity of 
responses. The statement.dealing with development of leadership, 
citizenship, and cooperation ranked number one. Three regions rated 
this first while the North Atlantic Region ranked it second. The other 
two statements ranked seventh and ninth. The statement related to the 
improvement of agriculture and agriculture-related occupations ranked 
seventh. Only the Pacific Region ranked it eighth, while the other 
re~ions rated it ~eventh. 
The statement "The improve~ent.of scholarship" ranked ninth. 
Across all regions advisors were in agreement on the rank~ 
+he computed Kendall "W" for Table LVII.was .36, a x2 value of 
174.06, with the probability that these ranks would happen by chance of 
TABLE LVII 
SUMMARY OF USABLE RESPONSES OF ADVISORS AS TO THE RANKING IN ORDER OF 
VALUES GAINED FROM OR EXPERIENCES OFFERED BY THE FFA 
Region 
Pacific North Atlantic Central Southern 
N = S7 N = 14 N = 19 N = 17 
Sum of Sum of Sum of Sum of 
Value Gained or Experience Ranks Rank Ranks Rank Ranks Rank Ranks Rank 
The development of leadership, citizen-
ship, and cooperation 24 1 4S 2 3S 1 28 1 
The development of self-discipline so 2 6S s 77 3 78 4 
The development of character 64 s. so 3 79 4 64 2 
The development and strengthening of 
confidence S7 4 Sl 4 72 2 79 s 
The improvement of agriculture and 
agriculture-related occupatiOJis 97 8 86 7 104 7 91 7 
The improvement of scholarship 103 9 110 9 147 9 111 9 
The maturing of the individual 70 6 42 1 9S s 76 3 
The development of establishing goals Sl 3 73 6 103 6 92 8 
The development of the ability to set 
life goals 73 7 107 8 143 8 8S 6 
NOTE: W= .36; x2 = 174. 06; p > .001. 
Overall 
















less than one.time in a thousand. 
For Table LVIII the .Kendall "W" was .22, a x2 value of 521.53, and 
a probability of less than . 001. 
Because of the compt,tted values, a significance was determined, and 
because of the significance a ranking of values was established on .. the 
least sum of ranks. 
Table LVIII presents a summa:i;:-y of·· usable responses of active mem-
bers as to the rankings in.order of values gained from or experiences 
offered by the FFA. Members were more in agreement across regions than 
advisors and ranked the statement "The development of leaders-hip, 
citizenE:ihip, and cooperation" as number one. 
Three regions ranked the statement "The development of self--
discipline" second, while the Pacific Region ranked it fourth. Overall, 
' ·' ' ' 
it received a rank of two. 
Statements that ranked eighth and ninth, "The improvement of agri-
culture and agriculture-related occupaticms" and "The impr9vement of· 
scholarship" were ranked across.all regions in,those positions. 
The rest of the statements had no continuity, and only after 
determining.the total of the sumof ranks was any order·established. 
Basically, advisors and members did not disagree very much on the 
overall.rank of the nine statements. 
A list of selected comments that are typical of the groups sur-
veyed are included in the appendix. These comments are directly related 
to the FFA organiz.atio~ and this study. 
TABLE LVIII 
SUMMARY.OF USABLE RESPONSES OF ACTIVE MEMBERS TO THE RANKJ:.NG OF ORDER 
OF VALUES GAINED FROM OR EXPERIENCES OFFERED BY THE FFA 
Region 
Pacific North Atlantic Central Southern 
N = 59 N = 61 N = 91 N = 83 
Sum of Sum of Sum of Sum of 
Value Gained or Experience Ranks Rank Ranks Rank Ranks Rank. Ranks Rank 
The development of leadership, citizen-
ship, and cooperation 112 1 150 1 211 1 192 1 
The development of self-discipline 283 4 266 2 417 2 313 2 
The development of character 296 6 324 7 445 5 324 3 
The development and strengthening of 
confidence 282 3 271 3 428 4 425 6 
The improvement of agriculture and 
agriculture-related occupations 337 8 344 8 505 8 492 8 
The improvement of scholarship 451 9 408 9 706 9 549 9 
The maturing of the individual 271 2 299 4 421 3 418 5 
The development of establishing goals 291 5 307 5 466 6 439 7 
The development of the ability to set 
life goals 307 7 314 6 471 7 410 4 
NOTE: W= .22; x2 = 221.53; p > .001. 
Overall 
















SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
The purpose of this·cbapter is to present a summary review of the 
study problem and its setting, the deE;ign .and conduct of the study, and 
the major findings, Also presented are conclusion$ and recommendations 
which are based upon analysis and sumniarization of data collected and 
upcm observations and impressions resulting from the design and. conduct 
of the study. 
Summary of the Study 
Purpose of the Study. 
The primary purpose of .this· study was. to det.ermine the image of the 
FFA as perceived by advi$ors and active members with particular refer-
ence to its structure, operat;ion, awards and degree program, and 
relationship to vocational agriculture. 
Specific Objectives of the Study 
The following specific objectives were formulated to accomplish the 
major purpose of the study: 
L 'l'o determine attitudes of advisors and active members toward 
selected a!;lpects of.the organization and operation of the FFA. 
2. To determine attitudes of advisors and active meml;>ers toward 
selected aspects of t4e relationship of.vocational agriculture 
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and the FFA. 
3. To determine attitudes of advisors and active members toward 
seleC.t:ed aspects of the degree and awards program of.the FFA. 
4. To determine the importance of selected problems in the FFA as 
perceived by advisors and active members. 
5. To determine the importance of values gained from or experi-
ences offered by the FFA as perceived by advisors and active 
members. 
Rationale for the Study 
The alterations currently being advocated for the FFA are the most 
extensive ever proposed. The rationale being employed in support of 
these propc;>sals for c~ange is the contention that the current image of 
the FFA is one of·a somewhat outdated organization which is not reflec-
tive of modern vocatiol,1al agriculture programs. 
The rank and file.of members and advisors.at the "grass r9ots" 
level of the organ;t.zation have been told that to update and make the 
organization more attractive changes must be imple111ented. As a result 
of this "update" emphasis, portions of the organization have been 
altered to fit t:he,modern vocational agricl\lture program. Members and 
advisors whc;>.must abide by these changes have not fully accepted them. 
Therefore, a need was seen to go to the "grass roots" level of the 
organization and determine their attitudes toward the structure, opera-
tion, a,wards and degree program, name, and relationship to vocational 
agriculture of the FFA organization. From these findings and once the 
''i'!Ilage" attitudes of the ones most directly involved in the organizatic;>n 
are known and evaluated, there will be available sound bases for deter-
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mining needed changes within the .organization, and the likelihood of pro-
posed changes being accepted by the organization '.s membership should be 
greatly increased. Therefore, any change in image could be generated 
from the "grat;i!:l roots" level. 
Design and Conduct of.the Study 
Following a review of research and literatul;"e related to the pro-
blem, the maj_or tasks.involved in the design and conduct of the study 
were (1) selecting th.e study population, (2) developing an instrument 
for data collection, (3) collecting data, and (4) analyzing the 
findings. 
The study PoPl.llation was 112 FFA chapters throughout the United 
States. Each state was represented by the same number of schools as 
that state. had delegates to the National FFA Convention •. From each 
school; five active members .and the advisor were asked to respond to the 
survey instrument, for a total of 361 active members and 73 advisors. 
Findings of the Study .. 
This study was concerned with determining the image of tl).e FFA as 
perceived by active members and advisors.· Five specific objectives were 
developed to guide the conduct of the study. Specific objectives one, 
two, and three <;:ontained several components with statements designed to 
measure the attitudes of advisors and active members towaJ;"d each compon-
ent, thus providing a basis to measure each specific objective. 
Tbe research findings·in.summary form are presented for each state-
ment by components of each specific objectiveo 
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Attitudes 'l'oward Selected Aspects of the 
Operation·and Organ:Lzation of the FFA 
For specific objective one, the following compqnents will be pre-
sented ·with the atatements designed .. to meast.:!re attitudes of aQ.visors and 
active members toward that component. 
Primary Aim and Purposes~ Statements ~ealing with this subject 
tended to be rated very close according to mean response. All,mean 
responses were in at least·the Agree category. Responses to the state~ 
ment designed to assess attitudes toward the primary.aim and purposes 
of the FFA are as follows. 
1. 'l'he · F:fA provic;les a. suffi,cient number and variety of -leadership 
training opportunities for its members. Members and advi~ors.agree with 
this statement. A.1,1 respo".lses·were above 4.00, with a range of 4 .• 13 to 
4.50. 
2. The FFA provide~ numerous opportun:l,tie!:! for developm~nt 9f 
leadership. Active memb_ers an~ advisors tende.d to agree with this 
statement.. Adviaors' overall responses were, all in the Agree or Strongly 
Agree category e:x;~ept .one. This one response was in .. the Disagree Cqte-
gory~ 
3. 'l'he training thi;tt FFA members.receive in leadersli.ip, coopera-
tion~ and citizenship prepares th.e individual to take his place in. . . ' . . ' ,. ' . . 
society. Members' m~an. res pons es were higher than advisors' mean ... 
responses. Ho~ever, all mean responses were at least at the Agree level. 
4. Coope+ation is.not stressed in the FFA organization. Because 
this was a negatively ori~nted statemen~, the Disagree mean responses. 
secu]'."ed fr.om all regions' advisors ·and active members indicated that 
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both grol\pS were _in effect indicating that cooperation is stressed in 
the FFA org~nization. 
Name of.the Organization. Respondents to this component tended to 
. . ·. , .· . I 
rate ·the.ir mean responses. at the Undecided level. Mean responses 
ranged from a 2.23 to 3.8.8, with most being around the 3.00 level. 
Responses to statements designed to assess atti.tudes toward the name of 
the organiza~ion are as follow: . 
1. The use of. the letters "FFA" rather than the name. "Future 
Farmers of America" in referring to the organiz<jltion attracts,more.stti-
dents to join. Members' and advisors' mean responses were in the 
Undecided C.!!,tegory but wer~ to the A,gree side of the scale .. 
2. A small percent;age of FFA mel!lbers in your state want to be 
refer~ed to as ."Fu~ure Farmers." This being a negatively slant;ed st;ate-:-
ment, mean responses were calcu.lated in reverse. Across alJ, regions 
members and advisori;; ten_ded to express .a neutral response. Only the. 
Pacific Region advisors were in the Disagree raQ.ge. 
3. The nam~ "Future-Farmers of America" restricts expansion of 
the_off.,..farm agricul~ure-re;lated aspect of the total vocational, agri-
.. ' . ' . 
culture program. Active members and advisors expressed a mean response 
of Undecided to this statement; however, across all regions mean· 
. ' . . . . . 
respor,ises were to the _Disagree side of the scale!~ 
4. The-name,"Future Farmers of America" implies that the organiza-
tion h. con~emed with the ~roduction aspect of agriculture. Only the 
North Atlantic advisors agreed with '!:he statement. All othe~ mean 
responses were in the Undecided range. 
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Operation of Local, State, and National Organization. Ten s.tate-
ments were used to analyze this component. Responses to statements 
designed t:o asse$S the attitudes toward opera1;:ion of local, state, and 
national organizations are as follow: 
1. It is not poss:i,ble for the national officers to operate and 
manage the FFA organization. This negatively designed statement dealt 
with the national officers' operating and managing of the national 
organization. Overall the mean responses of advisors and members were 
in the Undecided categ()ry; however, the Pacific Region advisors agreed 
while the Southern Region advisors disagreed with this statement. 
2. Every region should be represented based on total membership of 
the region on the .National Board of Directors.for the FFA. Advisors 
tended.to rate this statement higher in degree of agreement than did 
members. Overall, advisors tended to agree with this statement. ~hile 
the members' mean response was in the Undecided range with a 3.44. 
3. The FF.A. is a member-()wned, member-operated organization. 
Across all regions members'. and advise.rs' mean. responses were in . the 
Agree category, 
4. Local members should be given a greater part in the operation 
of the National Association. Members and advisors tended to express a 
neutral posi1;:ion. The overall mean response was in the Undecided cate-
gory. Only the Southern Region advisors' mean responses were in the 
Agree category. 
5. Local members should be given a greater part in the operation 
of local chapters. Members rated this statement: higher on the scale 
than dic;l advisors, meaning that members wanted to have a grei;tter part in 
the operation of the local cha:pter. 
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6. At the state and national levels it is necessary that adults. 
have more responsibilities in "running" the organization than the 
members. According to.overall mean responses, members and advisors 
disagreed with this statement. 
7. Local members should be given a greater part in the operation 
of the state association. The overall mean response of both groups was 
in the Undecided category; however, both advisors and members in two 
regions rated this in the Agree category, while the other two regions 
were in the Undecided range. 
8. Each state should have representation based on tota+ member-
ship in the state at the Na~ional FFA Convention. Advisors' overall 
mean response was in the Agree category, while members' overall mean 
response was in. the Undecided range relative to this statement. 
9. Members at.all levels should be consulted before chaI).ges are 
made in the organization. Across all regions both members and advisors 
tended to agree with this statement. 
10. Members should be involved in selection of the National 
officers. Memb~rs' overall mean response tended to be in the Agree 
category, while advisors tended to·rate this statement in the Undecided 
category. 
Adaptability of -the FFA (Rural-Urban). Four statements were 
designed to assess attitudes toward the adaptability of the FFA to 
various. rural or urban settings. Responses to statements des.igned to 
assess attitudes for this c~mponent are as follow: 
1. An adequate number of experiences are provided for agribusiness 
students. Members rated this statement in the Agree category, while 
advisors were found to be. undecided. 
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2. The FFA needs to provide more experiences and opportun,ities for 
members in the off-farm.agriculture-related occupational areas. Across 
all regions advisors and members' mean .responses were in the Agree cate-
gory. 
3. The FFA should be the vehicle for making the vocational agri-
culture instructiond program meaningful and releval).t; Members and 
advisors' mean responses tended to be very close. All mean responses 
were in the Agree category. 
4. State associations and local chapters should be given the 
flexibility to set standards. for degrees, awards, name, rituals, and 
other aspects of the FFA. Overall mean responses to this statement for 
advisors and members were in the. Undecided category. However, advisors' 
overall.mean. response.was slanted toward the Disagree side of the scale 
and members' mean response.was toward the Agree side of the scale. 
FFA Ceremonies (Opening and Closing, Degree, Creed, Etc.). Only 
one statement was, designed .to asses·s attit4des toward the opening and 
closing ceremonies of the FFA. The statement ·was as follows: 
1. A change is needed in the opening and closil).g ceremoil.ies. for 
FFA meetings. 'l;'he overall. mean response for merribers was i11.the Di$agree 
category, while advisors' overall mean response was.in the Undecided 
category. 
Attitudes .. Toward Selected Aspects fertaining to 
the Relationship of Vocational. Agriculture 
and the FFA 
For specific objective .number two, the following components will be 
1 - • • ' ' 
presented with the statements designed to assess.attitudes of advisors 
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and active members, as to the relationship of vocational agriculture and 
the FFA. 
Integral Part• Six statements were used to analyze this component 
of specific objective number two. 
1. The FFA provides recognition of students of vocational agri-
culture for outstanding programs. Across all region:s the mean responses 
for advisors and active members were in at least the Agree category, 
The range of mean responses was from 4.23 to 4.81. 
2. Membership in·the FFA is a motivational tool to secure enroll-
ment in vocational agriculture. All mean responses except those of 
North Atlantic advisors were in the Agree category. This advisor.group 
had a mean response of 2. 88, which was in the. Undecided ca,tegory. 
3. The FFA provides sufficient activities to allow the majority 
of members an opportunity to achieve recognition. According to the 
findings for this statement, all members and advisors were in agreement. 
4. Membership in the FFA should be automatic upon -enrollment in 
vocational agriculture. Mean responses for this statement were varied. 
The range was from 2.5.7 to 3.88, with most 'being in the Agree category. 
The overall mean . responses for advisors and members were ·in. the 
Undecided category~ with the ,advii;iors' mean response tenciing toward the 
Agree side and the.members' mean response toward the Disagree side of 
the sc.::i.le. 
5. The FFA is an essential element .. in successful vocational ag~i­
cul-ture programs. Findings for this statement indicated that across all 
regions members and advisors were in at least the Agree category, with a 
range of .from 3.75 to 4.69. 
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6. The FFA is not necessary for an effective vocational agri"".' 
culture_program. Members and advisors tended to disagree wit:h the 
statement, meaning that they 1"ould agree that: the.FFA is necessary for 
an effective vocational pr0gram, 
Utilization of Classtime for FFA Activities. The foll6wing three 
statements were designed to assess attitudes al;>out utilization of class-
time fol;' FFA activities. 
1. Taking vocational agriculture classtime for FFA activities is 
very worthwhile. Across all regions members and advisors' mean 
responses were in at least .the Agree category. 
2. The FFA is an irttegral part of the vocational agric4lture 
curriculum. Findings regarding this statement indicated that members 
and advisors' mean responses were in at least the Agree category. The 
Pacific Region advisors' mean response was in the Strongly Agree ~ate­
gory, 
3. Vocational agriculture-classtime shoul4 not: be used for acti-
vities related to FFA contest and a~a~ds. Mean responses across all 
regions .were.in the. Disagree cat~gbry. The range of mean responses 
was from-3. 77 to 4.30, Thus, respondents felt that c!asstime should be. 
used for FFA activities. 
Attitudes Toward the Degree and Awards Program 
Specific objective number three had three components with state-
ments in each designed ~o assei;;s the attitudes toward the degree and 
awards program of the FFA. 
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Procedure for Advancing Degrees. Four statements were designed to 
assess the attitudes toward the procedure for advancing degrees. 
1. FFA degrees are treated as awards rather than goals. for members 
to achieve. Across all regions members'and advisors' mean responses 
were in the Undecided category, except the Pacific Region advisors. 
This group's mean response was· in the Disagree category. 
2. The·names of the FFA degrees should be changed. Mean responses 
ranged from 1.61 to 3.00. Members tended to disagree, while the advi-
sors' overall mean response was in the Undecided range. 
3. Every FFA member who achieves the minimum requirements of the. 
various degrees should be presented the degree. Overall mean responses 
for advisors and active members were exactly the same; with a3.43. The· 
range of mean resppnses . acres s regions was . from 2. 94 to 3. 7 5 ,· '.{:'his was 
in the Agree rartge. 
4. Members with off-farm enterprises do not rec·e.ive as much con-:' 
sideration for FFA degrees as do members with production enterprises. 
Across all regionE1 the mean .responses were in the Undecide.d category, 
with a rax;ige f~o'.!11 2.56 .. to 3.08. 
Scope of Awards. Responses for two· statements designed to assess . 
attitudes toward the scope of awards are.presented below. 
1. Awards in the related area$ (agribusiness) are adequate~ 
Advisors of the North Atlantic region mean response was in the Disagree 
category~ while the Southern Region members' mean response was in the 
Agree category. All other mean responses were in the·Undecided category. 
2. The FFA awards program has enough variety and .scope to .provide 
ample opportunities for most'members to· earn an award.· Across all 
re.gions m~an respons~s for advisors and members were. in the Agree 
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category except the North AtJ,antic advisors. This group, with a meari 
response of 3.38, was in the Undecided range. 
Effective Utilization of FFA Contests and Awards in the.Instruc-
tional Program. Across all regions members and advisors agreed that 
contests and awards should be a part of the curriculum and used as a 
motivational tool to teach selecteQ. areas' and that contests are a place 
to put into practice what has been learned in the classroom~ Responses · 
to statements designed to assess attitudes toward effective use of FFA 
contests and awards in the instructional program are as follow. 
1. FFA contests and awards should be a part of the curriculum. 
Members and advisors agreed· that contests and awards should be a part of 
the curriculum. Across all regions the mean responses were in the Agree 
category. 
2. FFA contests are used as a motivational tool to teach selected · 
areas. Mean responses ranged fr:om 3.31 to 4.19, which was an.Agree. 
Only the North Atlantic advisors' mean response wa$ in.the Undecic;l.ed 
categor¥, while all others were in the Agree category. 
3. FFA contests are a place to put into practice skills learned in. 
the classroom~ Mean responses of advisors and members tended ·to be.very 
close. The range was from 4;08 to 4.49, with all being in the Agree · 
category on the Strongly Agree side of ·the scale. 
Advisors and Members' Ranking in Order of the 
Importance of Selected J;>roblems in the FFA 
Sixteen selected problems in the FFA organization were used in this 
section for advi.sors and men;ibers to rank in order of importance. 
Advisors and members tenqed ~o agree on the ranking of.the fi.rst four. 
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and ·1ast four problems. 
Ranked first by advil;lors .. and second by members was the problem 
"lack of involvement of m~mbers in ,chapter activities.'' However, . : . ; '· ' .. ~ 
members ranked .the pr9bl~m "lack· of interest and participation by 
members" first, while advisors ranked it second. 
Ranked third by both.groups was the statement, "lack of communica-
tion between state and national offices·and 19cal chapter." 
Ranked fourth by advisors wa~ the sta'.tement, "lack of flexibility 
in awards and degr~e program,'.' while members ranked fourth ''lack. of 
leadership training .for members." 
Advisors had a. tie· for fifth with the problems 9f "changes made in 
the organization without consulting members first" and "the FFA is .not 
ada,pta~le te urban setti:ngs in the present structure." 
Members ranked fifth the prob:lem of "admission of .girls in the FFA." 
Preblems that advisors and members tended tb agree were not pro-
l;>lem~ in.the organizatien a'Q,d which were consequently ranked_ fourteenth, 
fifteenth,, and ~ixtee~t}l were. "cl.ass time _used for activities,'' "teacher 
(adviser) lack. knowled~e ef tQ,e FFA_," and "teachers (a~visors) are not 
iI).terested :{.rt helping as., aqviaors." · 
Listed below are maj9r prob_lems in ord,er .a~ perceived· by advisers. 
1. Lack of invelvelJlent ef members .. in, chapter activi_ties. 
2. Lack of interest' ai;id participation by members· .... · . . . . ' 
3. Lack of. commt,micatio-q bet-ween _state and national offices: and, 
the local' chapter .• · 
4. Lack.of flex~bility in awards and degree program. 
5. (Tie) Changes -are made in the organization witheut consulting 
members first. AND The FFA is not adaptable to urban settings 
in the present structure. 
7. Lack of.leadership training ·for members. 
8. (Tie) The present name of the organization. AND Scope of·· 
awards is not broad enough. 
10. Teachers (advisors) lack enthµsiasm. 
lL Wording of opening and closing ceremonies, ceremonies for 
degrees, and creed and degree names. 
12. Admission of girls in the FFA. 
13. FFA is not an integral part of vocational agriculture. 
14. Teachers (advisors) lack knowledge of the FFA. 
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15. Teachers (advisors) are not interested in helping as advisors. 
16. Classtime is used for FFA activities. 
Members ranked the major probiems as follow: 
1. Lack of interest and participation by members. 
2. Lack of i:µvolvement of members in chapter activities. 
3. Lack of communication betwee_n state and national offices and 
local chapter. 
4. Lack of leadership trafoing .for members. 
5. Admission of girls in the FFA. 
6. Changes are made in the organization without consulting members 
first. 
7. Lack of flexibility in award and degree program. 
8. The FFA is not adaptable to urban settings in the present 
structu:i;-e. 
9. Scope of awards is not broad enough. 
10. FFA is .not arJ. integral part of vocational agriculture. 
11. The: present ·name of the organization. 
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12. Wording of opening and closing ceremonies, ceremonies for 
degrees, and creed and degree names. 
13. Teachers (advisors) lack enthusiasm. 
14. Class time is used for FFA activities. 
15. Teachers (advisors) lack knowledge of the FFA. 
16. Teachers (advisors) are not interested in helping as advisors. 
Advisors and Members' Ranking in.Order of 
Importance the Values Gained From or 
Experiences Offered by the FFA 
Nine values or experiences were listed in this section for advisors 
and member$ to rank.in order of importance. Members and·advisors tended 
to be in agree·ment as to the importance. of the problems, as both .ranked 
the value or.experience "the development of leadership, citizenship, and 
cooperation" in fi+st place. Both groups ranked in last place, or. 
ninth, "th,e improvement; of scholarship." 
Listed below it). orde.r as ran:ked by advieors .are the values or 
experiencee. 
1. The development of leader,ship, citizenship, an.d cooperation. 
2. The development of character. 
3. The development and s trengt.h.ening of .confi,dence, 
4. The development of self..,..discipline. 
5. The maturing of the individual. 
6. The dev~lopment of establishing goals. 
7. The improvement of agriculture and agriculture-related occupa-
tions. 
8. The developm~nt of the ability to set life goals. 
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9. The improvement of scholarship. 
As perceived by members, the following rank.was ei;;tablished: 
1. The.development of leadei:ship, citizenship, and ~oopera tion. 
2. The development of self.-discipline. 
3. The developme:t;it of character. 
4. The development and . strengthening of confidence. 
5. The maturing of the individual. 
6. The development of the . ability to set life goals. 
' 
7. The development of establishing goals. 
8. The improvement of agriculture and agriculture-related ocq1pa-
tions. 
9. The improvement· of scholarship. 
Conclusions 
Inspection and interpretation of the study findings prompted the 
formula ti.on o:I; c.ertain. concJ,.usions by the. investigator as detailed 
below. 
Opera.tfon and Organization of the FFA 
L The FFA provides numerous opportunities in suffi.cient ·number 
and variety for development. of leadership. 
2. The training that FFA members receive in leadership, citizen-
ship, and cooperation contributes 13ignificantly.t'o an indi.-
vidual' s abilit~ to ta!}~ h.is place in society. 
3. Respondents to the survey indicated by their neutral responses. 
that no opinion for or against the name of the organization was . 
strongly .held. 
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4. The FFA should be a member-owned, member-operated 9rganiza~ion 
with representation at the National Convention based on total 
membership in each state, and representation on the ,National 
Board of Directors should be based on total membership in 
each region. 
5. FFA members felt that more responsibility in , "running" the, 
local chapter,should be put 9n local 'members and that all mem-
bers should be involved more in the selection of National 
officers. 
6. FFA members are currently satisfied with the opening al}d 
closing ceremonies us,ed for FFA meetings. , 
The Relatio~ship of FFA to Vocational 
Agriculture 
1. FFA members feel that the organization is providing an adequate 
number of experiences for agribusiness students, but there h a 
need for a greater number , and variety of award pr9grams and 
activities to recognize the agribusiness student. 
2. The FFA performs a vital function for vocational agriculture 
progrffillS--that, of makj..ri.g the instructional program more mean-
ingful and relevant. 
3. In order to have a quality vocational agriculture prograrµ, it 
is necessary to have a strong,FFA chapter as a part of the 
totalpregrq.m. 
The Degree and A.wards Program 
1. The use of v0cational agriculture,classtime to teach about FFA 
and FFA activities, awards, degrees, etc:., is justified. 
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2. Th~ names of the FFA degrees should not be changed. 
3. Presently, the FFA awards program has enough variety and scope · 
so .that the FFA members have the opportunity to achieve an 
award and/or degrees. 
The Importance of Selected Problems 
1. The major problems facing the FFA organization are lack of 
involvement of members, lack of interest, and lack of partici-
pation by members. 
2. There was a strong agreement. among respondents that advisors 
were doing a good job of a~vising FFA chapters at the loca+ 
level. 
3. An adequate communication system between national, state, and 
local levels does not exisj:. 
Values Off e;ed .by or·· Experiences Gained 
From the FFA 
1. Respondents were in agreemen,t that the established primary aim 
and purposes are still the.major foundations on which the 
organization should be based o 
2. Respondents. indicated that the maturing of the. individual, 
development of self-discipline, and development of character . - ' ' ' ' ' 
were the major values gained from the l!'FA organization. 
General 
1. Attitudes. towa+d the FFA organization across regions and among 
members .and advisors from the various regions did not differ 
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as much as might have been expectec;l from such diverse .groups. 
2. Since it :was assumed that knowledge of a situation leads to the 
forming of definite opinions, the large number of neutral 
responses to some statements may indi~ate that respondents were 
not knowledgeable enough concerning thes.e statements to offer 
a positive or negative opinion. This was particularly notice-
able for statements in the section dealing with the ,operation 
and.organization of the FFA. 
3. The lack.of responses from some states to the survey may indi-
cate that the FFA does not play as an important part in the 
vocati~mal agriculture program as in ~hose states. responding 
fully and promptly. 
4. 'i'he FFA i~ and will continue to be a strong organization for 
A.tnerica's youth with interest in agriculture that can provide 
leadership training, maturity, recognition, and training to 
prepare the iIJ,dividual to take his place in society. +his will 
continue to be so as +ong_ as directio~ for the organization 
comes from inputs from all levels: the National, th.e $tate, 
and the 1qcal: chapters. 
Recommenda,tions 
General 
L Advisors an~ members . should attempt to learn more about ·the 
operation aI).d organization of the FFA. 
2. Members should bec@me more involved in chapter activities and 
an attempt should be ·made· to get every member actively involved· 
and interested. 
136 
3. Advisors should contim,ie to do a good job of .providing sound 
advice to the local chapters and .providing members the experi-
ences needed. 
4. The· National and E:1tate levels of FFA need to have some type of 
.procedure.to gather information to determine the direction of 
the organiza~ion. 
5. The National organization neeGf.s to strive to .provide direction 
of the organization to all levels with in.put from all levels. 
Additional ReE:1earch 
It is. recommended that additional. studies be conduc.ted nationwide 
with adults, .parents, businessmen, administrat·ive personnel, teachers, 
and non-members concerning their ·attitudes toward the image of the FFA .• 
It .is furthel;' recqmmended.that,additional research be conducted in all· 
states to determine the imagewithin the state as .perceived by active 
members and advisors; 
As .perceived by. the investigator,. it would be of value to follow up 
this study with a similar research in three or four years and continue 
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THE IMAGE OF THE FFA AS PERCEIVED BY CURRENT 
ACTIVE MEMB~RS AND ADVISORS 
Number of Vo-Ag Students Number of FFA Members -----
Number of students having: 
PrQduction projects ----
Agribusiness programs __ _ 
L:l..st the number of t:Lmes your chapter has received the following awards 
in the last five years: 
Standard Chapter Award ----Superior Chapter Award ----National Chapter Award Gold ~~-~ 
Silver ---Bronze ---
Number of me.mbers applying for FFA Agricultural Proficiency Awards in: 
Production Agriculture ----- Agribusiness----




rH~ IMAGE OF THE FFA 4S PERCEIVED BY CURRENT 
ACTIVE MEMBERS AND ADVISORS 
Check one classification: 
Freshman ----




Check the type· of program that you· have in vocational agriculture: 
Production ------ Agribusiness ------
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Have you applied for any FFA Agricultural Proficiency Awards in the last 
year? Yes No If yes, list the ones applied for: 
Have you applied for a~y degrees in the last two years? Yes No 
If yes, list the degrees you applied for: 
Check the degrees of FFA membership you hold: 
Greenhand ----Chapter -----State ------
American -----
THE IMAGE· OF THE FFA AS PERCEIVED BY CURRENT, 
ACTIVE MEMBERS AND ADVISORS 
Please respon~ tc;> each of the following statements by circling the 








1. The FFA provides a sufficient number and 
variety of leadership training opportunities 
for its members. SA A U D SD 
2. The use of the lette.rs "FFA" rather than the · 
name "Future,Farmers of America" in referring 
to the organization attracts more students to 
join. 
3. lt is not.posstble for the National officers 
to operate an~ manage the FFA organization. 
4. Taking vocational agriculture classtime for 
FFA activities is very worthwhile. 
5. The FFA provides recognition of students of 
vocational agriculture for o~tstanding'programs. 
6. Membership in the .FFA is a motivation~! tool to 
secure enrollment .in ·vc;>cational agriculture. 
' ' . 
7. FFA c~mte.st and award$ should be -a part of the 
curriculum. 
8. FFA degrees are treated ·as.awards rather than 
goals for meml:>e.rs to achieve. 
9. FFA contests are used as a motivational tool 
tq teach selected areas. 
10. An adequate number of experienGes are pro-
vided for agribusiness students. 
lL Every region should be represented based on 
total membership of the region on the National 
Board of Directors for the FFA. 
12. Membership in the FFA should be automatic upon 
enrollment in vocational agriculture. 
SA A u D SD 
SA A· u D SD 
SA A u D SD 
SA A u D SD 
SA· A u D SD 
SA A u D SD 
SA A u D SD 
SA A u D SD 
SA A u D SD 
SA A U D SD 
SA A U D SD 
13. A small percentage of FFA members in your state 
want to be referred to as "Future Farmers." 
14. The FFA is a member-,owned, member-operated 
organization. 
15. The FFA provides numerous opportunities for 
the deyelopment of citizenship. 
16. The.FFA proviQ.es sufficient activities to allow 
the majority of members an opportunity to 
acqieve recognition. 
17. Local members should be given a greater part 
in the operation of .the National association. 
18. The FFA is an integral part of the vocational 
agriculture curriculum. 
19. The FFA is an essential eleme.nt in successful 
vocational agriculture programs. 
20. The names of the FFA degrees should be changed. 
21. Vocational agriculture clas,stime should not be 
used for activities re.lated to FFA contests and 
awards. 
22. Every FFA member who. achieves the minimum 
requirements of the various degre_es should be 
presented the degree. 
23, The training that FFA members receive in 
leadership, c0operation, and citizenship 
prepares the individual to take his place in 
society. 
24. Cooperation is.not stressed in the FFA organi-
zation. 
25. The name·"Future Farmers of America" restricts 
expansion of the off-farm agriculture related 
aspect of the total vocational agriculture 
program·. 
26. Lqcal members should be given a greater part 
in the operation of .local chapters. 
27. The name "Future Farmers of America" implies 
that the organization is concerned mainly with 
the production aspect of agriculture. 
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SA A U D SD 
SA A U D· SD 
SA A U D · SD 
SA A U D SD·· 
SA A· U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A· U D SD 
SA A· U D SD· 
SA A U D SD 
SA A U D SD 
SA A U D SD 
28. At the state and National levels it is necessary 
that adults have more responsibilities in "run-
ning" the organizatio:n than the members. 
29. Awards in the related areas (agribusine1:1s) are 
adequate. 
30. Local members should be given a greater part 
in the.operation of the state association. 
31. The.FFA needs to provide more experiences and 
opportunities for members in.the off-farm 
agriculture-relat::ed occupad.onal·areas. 
32. Each state should have representation based 
on total membership in the stat€! at the 
National FFA Convention. 
33. The FFA awards program has enough variety and 
scope to provide ample opportunities for most 
members to earn an award. 
34. A change is neecj.ed in the opening and closing 
ceremonies fqr FFA meetings. 
35. The FFA is .not necesi;;ary for an effective 
vocational .agric.uiture program. 
36. Members with off-farm enterprises do not receive 
as much consideratio,n for FFA degrees as do mem-
bers with production enterprises, 
37. FFA cc;mtests are a pla.ce tQ put .into practice 
skills !earned in the classroom. · 
38. Members at all levels should be conslulted 
before changes are made in the FFA organization. 
39. The FFA should be the vehic.le for making the 
v0cational agriculture instrl.lct.ional program 
mean:Lngful and relevant. 
40. State associations and loca:J_ chapters sh9uld 
be given the flexibility to set standards for 
degrees, awards, name,. rituals, and, other 
aspects of the FFA. 
41; Members should be involved in selection of 
the National officers; 
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SA A· U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD· 
SA· A U D SD 
SA A U · D SD 
SA A U D SD 
SA A U D. SD 
SA A U D SD 
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PART TWO 
Rank order the following sj:at~ments of .selected problems in the FFA. 
Put a (1) in the blank of·the stat'emetit that .you consider to be the 
mc;>st ·important, (2) ,in the blank of the statement you consider to be· 
the next importanj:; etc. A space has.been left for you-to add problE;ms 
that you consider to .. be more important than the one.s listed, Please 
rank these with the others. 
The present name of the organization 
Admission.of girls in the FFA 
Lack of involvement of members in chapter activities 
Lack of· interest and participation by members 
Lack of flexibility in awards and degree programs 
Lack of leadership training for members 
Lack of communication between state and national of fices and 
local chapter. 
Wording of opening and.closing ceremonies, ceremonies for 
degrees, creed, and degree names 
FFA is not.an integral par~ of vocational agriculture 
Class time is used too _much for FFA activities 
Scope of.awards are not bro~d enough 
Changes are made in.the organization without con~ultin~ members 
first. 
The FFA is not. alfaptable to urban settings in the present .. 
structure 
Teachers (advisors) lack enthusiasm 
Teachers (advisors) lack krtowledge of the FFA 
Teachers (advisors) are not interested in helping as.advisors 
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Rank order the following statements of the importance of values gained 
from, or experie.nces offered by, the FFA. Place a (1) in the blank 
next to the stateme.nt which you feel is the most important, a. (2) in 
the.blank next to the one you would rank second, and so on. Pleqse 
list any value or experience you fe.el may be more important than the. 
ones listed and rank with the other statements. 
The devel,opment of leadership, citizenship, and cooperation 
The development of self'-disc:i;pline 
The developme~t of c}J.aracter. 
The developm~nt and strengthening of confidence 
The improvement · of agriculture and agriculture-related 
occupations 
The improvement of scholarship 
The maturing of the individual 
The developm~nt 9f the ability to establish goals 
The develG>pment ·of the ability to set .life goals 
Thank you for your coope~ation and time. 
COMMENl'S: 
OKLAHOMA STATI UNIVERSITY • STILLWATER 
Department of Agricultural Education 
(405) 372-6211, Ext. 444 
TO: Selected Vocational Agriculture Instructors 
FROM: Dr. Robert R. Price 
Professor and Head 
In responding to this request you have an opportunity to con-
tribute to an attempt to discover just how members and advisors at 
the "grass roots" really see the image reflected by the FFA. 
Mr. Braker is trying to determine just what judgments the "real 
people" of our organization now possess. 
Undoubtedly, this is the time when the FFA must preserve and 
extend a position of major influence in our nation's agriculture. 
We are certain you will help us in this task by returning 
the enclosed response form. Certainly, you have the thanks of all 
people of good will toward the FFA. 
74074 
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OKLAHOMA STATE UNIVERSITY • STILLWATER 
Deportment of Agricultural Education 
(405) 372-6211, Ext. 444 
Dear Fellow Vocational Agriculture Teacher: 
In connection with my work here at Oklahoma State University 
I am attempting to survey the attitudes of advisors and active 
members of the FFA concerning the present image of the FFA 
organization. 
I would like to point out that your school has been 
selected by random sampling of all the schools in your state. 
For the results to be meaningful, it is very important that a 
response be received from all those selected. I know of no 
better people to talk to concerning the image of the FFA than 
the "real people" of the organization and the ones that really 
make the organization work. 
Enclosed are six forms of the survey. One is marked 
"teacher" and five are marked "student." From your·membership 
list, sent out from the National Office, please select the 
first, third, seventh, twelth, and last name to respond to the 
survey. (Select only active members). 
Completion of the survey at your earliest convenience and 
its return in the enclosed, stamped enveloped will be greatly 
appreciated. 
Thanks for your and your students' time. 
mer 
Enclosures · (6) 
Sincerely yours, 
Clifton R. "Pete" Braker 




. .6. OKL"HOMA STATI UHIYIRSITY • HILLWAHR 
-----· ___ D_e_p_a_rt_.m_•_n_t _of_A_g-ri-c-ul-tu_r_a_I -Ed_u_c_a-tl_o_n _______________ 7_4_0_7_4 __ 
(405) 372-6211, bl. 4« 
Dear Fellow Vocational Agriculture Instructor: 
Presently I am trying to complete requirements for 
a Doctor's degree in Agricultural Education and need some 
assistance. I need several more schools to participate 
in a study concerning the image of the FFA as perceived 
by advisors and active members of the FFA. 
Each state is represented by the same number of 
schools as that state has delegates to the National FFA 
Convention; so it is very important to have as many 
schools responding to the survey as possible. 
Please indicate on the enclosed post card if you 
are interested in participating in the study and drop 






Dear Fellow Vocational Agriculture teacher: 
During the last week of April or first week of May 
you should have received a set of surveys concerning the 
im.<:ige of the FFA. As of.yet I, have not received your 
completed surveys. 
•. 
If you wish to be included in this study, please 
check the enclosed post card and return it. Also, if 
you have misplaced your surveys and need a new set, 
please check the appropriate box. A lot of expense and 
time has been put in on this study, and each state needs 
the proper representation. Alternate schools have been 
selected and will be used if you do not wish ;o parti-
cipate. 
Please indicate your desires on the card and 
return it. 







OKLAHOMA STATI UNIYIRSITY • STILLWATIR 
Department of Agricultural Education 
(405) 372-6211, Ext. """ 
June 5, 1973 
Dear Fellow Vocational Agriculture Teacher: 
About three weeks ago you should have received a packet 
of questionnaires concerning the image of the FFA organization. 
Again, I would like to stress the importance of your returning 
the completed questionnaire. Each state is represented by the 
number of schools, selected randomly, as that state has dele-
gates to the National FFA Convention. Without your returned 
responses your state will not have the proper representation. 
Now is the time to voice your opinion about the image of the 
FFA organization. 
I would like to encourage you and your FFA members to 
respond to the survey and return it. From these reponses I 
hope to be able to tell what advisors and members think the 
image of the FFA should be. 
If you have already returned your surveys, please dis-
regard this plea and thank you for your cooperation and time. 
Sincer;i;,v .. /J~. / ~ 
Mfnt~~ ~l,{t~n R. (P~raker 





September 27, 1973 
Dear Fellow Vocational Agriculture Instructor: 
I am in desperate need of help. Presently I am trying to complete a 
nationwide study on the image of the FFA as perceived by advisors and 
members of the FFA. As of now, I have not heard from the schools 
selected randomly in your state. Please help me get a 100% participatiqn 
of states. 
Enclosed you will find six 
five are marked students. 
to respond to the surveys. 
sets of surveys. One is marked teacher and 
Select a good cross-section of your students 
Your participation is needed very badly. 
Thank you for your cooperation and time. 
Pete Braker 
Graduate Student 




A LIST OF-SELECTED COMMENTS THAT ARE TYPICAL 
OF THE GROUPS SURVEYED 
"I think the FFA is very good.for a person, and I don't think it 
would hurt anyone to take . it~-" 
"Glad you are interested on how 19cal members feel about the FFA 
organization." 
"I strongly feel that focal ch<a:pte:rs should be able to vote on 
State and National officers." 
"I hope the name stays the sam!a and doesn't change." 
"As a.member of the FFA, I .feel that the FFA should be run only by 
the FFA." 
"I feel that the FFA is an ideal compliment ·to Vocational Agri-
c~lture, Horticulture, etc.'' 
"FFA is not relevant.to the majority of students." 
"I feel that in the. state of the members in 
ciation are proud to be called 'Future Farmers of America.' 
name, Future Farmers of America, is never changed." 
our asso-
I hope the. 
"I believe the major problems have been presented and would lil).e to 
know the results ~ " 
/\ 
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